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Our Government has
given effect to the Four
Labour Codes. It is one of
the most comprehensive
and progressive
labour-oriented reforms
since Independence.

Prime Minister
Shri Narendra Modi



Shramev Jayate! Today, our
Government has given effect to
the Four Labour Codes. It is one
of the most comprehensive and
progressive labour-oriented
reforms since Independence. It

greatly empowers our workers. It

also significantly simplifies
compliance and promotes ‘Ease
of Doing Business.’

These Codes will serve as a
strong foundation for universal
social security, minimum and
timely payment of wages, safe
workplaces and remunerative
opportunities for our people,
especially Nari Shakti and Yuva
Shakti.

It will build a future-ready
ecosystem that protects the
rights of workers and
strengthens India’s economic

growth. These reforms will boost

job creation, drive productivity
and accelerate our journey
towards a Viksit Bharat.

Source: Post on X
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When Prime Minister Shri Narendra
Modi stood before India's workers in
2015 and called them Vishwakarmas,
it was not merely a gesture of
recognition. It was a declaration of
governance philosophy. It was a
statement that in the India we are
building, the dignity of labour is not
a footnote to development; it is its
very foundation.

For too long, India's labour laws
reflected a different era an era of
colonial suspicion, bureaucratic
complexity, and fragmented
legislation. Twenty-nine separate
central laws, each with its own
definitions, compliance
requirements, and inspectors, had
created a system that served neither
the worker nor the enterprise. The

worker in the unorganised sector had

no legal identity. The gig worker, the
platform worker, the delivery partner
navigating our city streets none of
them existed in the eyes of the law.
And the small entrepreneur, the
MSME owner trying to do right by his
workers, was buried under a
mountain of paperwork that
rewarded informality over
formalisation.

Message
from the
BJYM National
President
Shri Tejasvi Surya



This was the inheritance. And this is what the Modi
Government chose to transform.

The consolidation of twenty-nine central labour
laws into four comprehensive Labour Codes the
Code on Wages, the Industrial Relations Code, the
Code on Social Security, and the Occupational
Safety, Health and Working Conditions Code is
among the most consequential structural reforms
in independent India's history. It is a reform that
took vision, political courage, and an unwavering
commitment to the idea that Shram Shakti is
Rashtra Shakti the strength of labour is the
strength of the nation.

What makes these reforms historic is not merely
their scale, but their spirit. For the first time, gig
workers and platform workers have been brought
within the ambit of social security. For the first
time, a universal floor wage has been established
across all sectors. For the first time, women workers
have been empowered to work across all
establishments and shifts, not by removing
protections but by replacing paternalistic
restrictions with genuine choice backed by
enforceable safeguards. For the first time, the
migrant worker who builds our cities while living on
their margins has been placed at the centre of the
legal framework, not left at its edges.

The vision of Antyodaya, articulated by Pandit
Deendayal Upadhyaya, holds that true development
must begin with the last person in the queue. These
four Labour Codes are Antyodaya in legislative
form. They ask a simple but profound question:
does every worker in the factory, on the platform, at
the construction site, in the field have dignity,
security, and opportunity? And they answer that
question with enforceable law.

As the youth wing of the Bharatiya Janata Party,
BJYM has always believed that India's demographic
dividend can only be realised when every young
Indian who enters the workforce finds a system
that is fair, transparent, and protective of their
rights. We believe that Viksit Bharat is not a
destination that will arrive on its own; it will be
built, brick by brick, shift by shift, by the labour of
crores of Indians who deserve nothing less than the

full protection of the Republic they serve.

This edition, devoted to India's landmark labour
reforms, reflects our commitment to engaging
seriously with the reforms that are shaping the
lives of working Indians, from the unorganised
sector worker registering on e-Shram for the first
time, to the young woman who can now take up a
night shift with legal protection, to the MSME
owner who can finally hire and formalise without
fear.

Under Prime Minister Modi’s leadership, these
words have moved from inspiration to institution. |
recommend this edition to every reader who
believes that a strong India is, above all, a nation
that honours its workers.

Vande Mataram!

Tejasvi Surya
MP Lok Sabha,
Bengaluru South

BJYM Magazine | 04



L

Il T O R |1 A

D

E

There is a particular kind of reform that does not announce itself loudly. It does
not arrive with the drama of a surgical strike or the spectacle of a landmark
verdict. It arrives instead through the patient, painstaking work of legislative
consolidation through the unglamorous but essential task of tearing down a
broken architecture and building something better in its place. India's four
Labour Codes are that kind of reform. And it is precisely because they are
structural rather than spectacular that their significance warrants serious
examination, careful argument, and wide communication.

For seven decades after independence, India governed its workforce through
twenty-nine separate central labour laws a maze of legislation inherited from
the colonial era, amended piecemeal across successive governments, and
increasingly disconnected from the realities of a changing economy. The
Factories Act of 1948 could not have anticipated the gig worker. The Minimum
Wages Act did not know the platform economy. The Industrial Disputes Act was
designed for a world of large, organised factories, not the sprawling informal
sector that employs the overwhelming majority of India's working population.
The result was a system that satisfied almost no one: too rigid for employers to
navigate, too fragmented to deliver meaningful protection for workers, and too
outdated to keep pace with the world as it actually exists.
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The consolidation of these twenty-nine laws into
four comprehensive codes covering wages,
industrial  relations, social security, and
occupational safety is not, therefore, merely a
legislative housekeeping exercise. It represents a
fundamental rethinking of the relationship
between the Indian state, its workers, and its
enterprises. The question the reformers asked was
deceptively simple: what does a modern labour
framework actually need to do? It needs to ensure
that every worker, regardless of sector or
geography, receives a minimum wage. It needs to
bring the vast informal workforce the construction
labourer, the domestic worker, the delivery partner,
the street vendor within the reach of social
protection. It needs to make compliance
straightforward enough that the honest small
entrepreneur does not find it easier to remain
informal than to do right by his workers. And it
needs to do all of this while remaining flexible
enough for a twenty-first-century economy that
does not run on the nine-to-five rhythms the old
laws assumed.

On each of these counts, the four Labour Codes
represent genuine progress. The Code on Wages
establishes a universal floor wage for the first time,
replacing a patchwork of sector-specific minimums
that left millions unprotected. The Code on Social
Security does something historically
unprecedented: it gives legal recognition to gig
workers and platform workers, acknowledging that
the economy has changed and that the law must
change with it. The Occupational Safety Code
replaces paternalistic restrictions on women's
employment that kept women out of night shifts
and high-growth sectors in the name of protection
with a framework of genuine choice backed by
enforceable safeguards. The Industrial Relations
Code simplifies dispute resolution and introduces
fixed-term employment, giving enterprises the
flexibility to respond to market realities without
forcing workers into the precarity of informal
arrangements.

None of this is without complexity. Labour is a
concurrent subject, and the full realisation of these
reforms depends on states framing their own rules
and investing in implementation. The gap between

legislation and lived reality is always the hardest
distance to close. Trade unions have raised
concerns about specific provisions, and those
concerns deserve serious engagement rather than
dismissal. The Inspector-cum-Facilitator model,
which replaces the old inspector raj with a more
collaborative compliance framework, will only work
if it is backed by genuine capacity-building at the
ground level. The portability of social security
benefits through e-Shram, through the Universal
Account Number, through the integration of
schemes like One Nation One Ration Card with the
broader labour welfare architecture requires
sustained administrative coordination that cannot
be assumed.

What can be said with confidence is that the
direction is right. The philosophy that animates
these reforms that worker welfare and economic
growth are complementary rather than competing,
that formalisation serves both the enterprise and
the employee, that the last worker in the queue
deserves the same legal protection as the first is a
philosophy whose time has come. Pandit Deendayal
Upadhyaya's vision of Antyodaya asked us to
measure development by its impact on the most
marginalised. These four Labour Codes are an
attempt to embed that standard into the
architecture of law itself.

India is building toward Viksit Bharat 2047. That
destination will not be reached by GDP numbers
alone. It will be reached when the migrant worker
carrying the nation's cities on his back can access
his ration card anywhere in the country. When the
young woman on the factory floor earns the same
wage as the man beside her and works her shift
knowing the law stands behind her. When the gig
worker who delivers our groceries and drives our
cabs has a pension to look forward to.

Shramev Jayate is both a declaration and a demand.
This edition is our attempt to hold that demand
seriously to examine what has been achieved, what
remains to be done, and why the dignity of labour
must remain at the centre of India's development
story.
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From
Protection to
Participation

How Labour
Codes Are
Rewriting the
Contract with
Women Workers

Anima Sonkar
National Social Media
Head, BJP SC Morcha and
Assistant Professor of
Political Science at the
University of Delhi

The four Labour Codes enacted by Parliament
under the leadership of Prime Minister
Narendra Modi are a prime example of this
approach. Instead of tinkering piecemeal with
29 complex and archaic central labour laws, the
Modi Government has replaced a fragmented,
colonial-era labour system with a single
modern framework, one that upholds the
dignity of workers, and especially of women,
and brings transparency, formalisation and
social security to the labour market.

The significance of these reforms cannot be
overstated, especially for women workers, as
they represent a paradigm shift in the
approach of the government from a
protectionist to a participation, because,
together, the provisions for equal wages,
non-discrimination, freedom to work in
night-shift, maternity benefits and a safer
work-place demonstrate the Modi
Government's resolve that no woman should be
denied an economic opportunity because of her
gender.

Correcting the Legacy of an Outdated

Labour System

For decades, India's labour framework has been
a jumble of laws, licences, registers

and regulatory contradictions,

and most of these laws were

crafted for a different social £

and industrial epoch, f

because successive
Congress governments
spoke the language of
labour welfare but
never had the political
will to carry out a
thorough reform.




This has led to a regime that has failed both
workers and enterprises, because it has imposed an
impossible number of regulatory requirements on
enterprises and forced them to circumvent them at
the cost of workers. Consequently, millions of
workers, especially in the unorganised sector,
women workers, migrant workers, workers in the
platform and gig economies, were left outside the
purview of any protection.

Restrictions on women working at night, in
factories, mines, or in certain industrial occupations
were initially justified in the name of protection;
however, these provisions limited women's
employment opportunities. In industries which
operate on multiple shifts, employers would rather
hire male workers because women were legally or
administratively barred from working beyond
certain hours.

The Labour Codes

that empower women to make real economic
choices.

Expanding Opportunity
Employment

through Night-Shift

One of the most important provisions for women is
the Occupational Safety, Health and Working
Conditions Code, 2020, which allows women to work
in all establishments and in all types of work, and to
work before 6 a.m. and beyond 7 p.m. with their
consent and prescribed safeguards.

The reform is expected to greatly expand women's
employment  opportunities in information
technology, electronics, advanced manufacturing,
healthcare, hospitality, aviation, logistics,
e-commerce and export-oriented industries.

India's new economy does not work
from nine to five, because global

The Modi government has confronted : ' capability  centres, hospitals,
this paternalistic approach with a clear take this philosophy airports digital services
reform philosophy: women don't need further into the T e ———

to be permanently excluded from
opportunities in the name of safety,
because what they need are safe

institutional domain
because economic
growth has to be

networks - all work across shifts
and time zones, and therefore, if
women are not allowed to work in

. accompanied by
workplaces, equal opportumty, and the fairness, these hours, they are effectively
freedom to .make their  own formalisation and debarred from a large and growing
professional choices. dignity. slice of modern employment.

Equal Wages, Equal Dignity
The Code on Wages 2019 imparts statutory force to
the existing provision that there shall be no gender
discrimination in the matter of wages payable to
workers as between men and women workers. The
Modi Government's reform agenda aims to address
this anomaly by ensuring that equal remuneration
is not just a legal right but a reflection of Shram
Samman, because the dividend of a woman getting
fair compensation for her work does not stop at her
income alone, but rather translates into
empowerment of the household, better education
of children, greater nutrition and health care, and
most importantly, the family's economic resilience.

This is where the BJP government's approach differs
from the politics of tokenism, and the goal is not
just to announce schemes in the name of women,
but to create long-lasting institutional structures

The Modi Government is right in
doing away with prohibition and replacing it with
choice because a woman should have the right to
decide whether she wants to work at night or not,
but that choice must be based on genuine consent.
At the same time, the employer has to be
responsible for safe transport, proper sanitation,
emergency support, protection from harassment,
and a workplace environment in which women can
work with dignity and confidence. This is reform
with responsibility.

Safety as a Non-Negotiable Responsibility

Women's empowerment is not the removal of legal
restrictions, but about creating a workplace where
women can work with dignity, without fear,
intimidation, or discrimination.

The Labour Codes also place a specific obligation on
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the employer to ensure that the prescribed
safeguards are in place for women engaged in night

work, including safe transportation, adequate
lighting, proper sanitation facilities,
emergency-response  systems, and effective

protection from harassment.

Workplace safety also means grievance-redressal
mechanisms that work, supervision that is sensitive
to women, security personnel who are trained and
in sufficient numbers, and laws against sexual
harassment that are enforced strictly, and
contractors, transport providers and intermediary
agencies must also be held accountable so that the
responsibility for the safety of women does not get
diluted or passed on.

Protecting Motherhood, Preserving Careers

The biggest challenge for women in India isn't to get
into the workforce, but to stay in it post-marriage,
after childbirth, or when family responsibilities take
over, because women are frequently forced to drop
out of the workforce when their offices don't offer
proper maternity support or childcare facilities.

Labour reforms retain and augment important
maternity benefits, such as paid maternity leave in
eligible cases, nursing breaks, creche-related
provisions and the option of work from home, where
the nature of employment allows it.

From Women’s Welfare to Women-Led

Development

The most important contribution of the Modi
Government is that it has redefined the very
grammar of women's empowerment; while the
earlier approach treated women as passive
recipients of welfare, the present approach sees
them as active agents of economic growth and
national transformation.

This philosophy is evident in several schemes,
including financial inclusion through Jan Dhan
accounts, cooking gas for all under Ujjwala,
sanitation for all under Swachh Bharat, support to
women's  self-help  groups, promotion  of
entrepreneurship, increase in housing ownership,
increase in participation of women in the armed
forces, and increase in participation of women in

emerging sectors.

The Labour Codes are a part of this larger vision,
which wants to bring women from the informal to
the formal sector, from unequal wages to equal
remuneration, from restricted occupations to
increased freedom of choice, from vulnerable to
secure, from marginal to leadership, and from the
fringes of the economy to the forefront.

This is the real spirit of women-led development,
and Nari Shakti is not an incrementally small part of
India's growth story; rather, it is central to the
country's demographic strength, its manufacturing
ambitions, its service-sector growth, and its
technological rise.

Shram Samman is
Samman

incomplete without Nari

The dignity of labour has been a constant theme in
the BJP's vision of national reconstruction, and PM
Modi has again and again honoured workers,
sanitation staff, artisans, construction labourers
and many others whose toil was hitherto
marginalised by elite political discourse.

The Labour Codes take this philosophy further into
the institutional domain because economic growth
has to be accompanied by fairness, formalisation
and dignity.

For women, these reforms are a journey from
exclusion to participation and from symbolic
respect to enforceable rights; when women receive
equal wages, work in safe conditions, exercise real
professional choice, and continue their careers
without being forced to sacrifice motherhood, Nari
Samman becomes a reality.

Under Prime Minister Narendra Modi's leadership,
labour reforms are creating the base of a new social
compact where enterprise and labour are not
antagonistic but complementary, where growth and
justice go together, and when Nari Shakti becomes
an equal and active force in India's Shram Shakti.
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The Great
Reset
How the BJP's
Labour Codes Are
Replacing
Decades of
Dysfunction

Dr. Manish Jangid
Director of the Institute
for Inclusive Policy and

Governance (LIPG)

Introduction

Labour laws form a fundamental pillar
of industrial relations by reconciling the
interests of workers, employers and the
State. India’s labour regulatory system
has a colonial legacy that has been
progressively dismantled and reformed
through time in fits and starts.
Historically, Indian labour regulations
were spread across twenty-nine
separate federal acts, administered by
successive Congress-led governments.
This traditional model has now shifted
with the introduction of four
comprehensive labour codes enacted
under the ruling BJP administration. The
codes were adopted on 21 November
2025 and fully enforced by May 2026.
The implementation of these labour
codes is seen as a significant reform to
ease compliance for businesses, provide
more social security to workers and
boost overall economic growth. This
article discusses the competing
ideologies and beliefs regarding the
changes to India’s labour laws.



The Congress Era Labour Law Legacy

Earlier, Labour laws such as the Industrial Disputes
Act, Minimum Wages Act, Factories Act, and
Employees’ Provident Fund Act originated in the
post-independence period. They were designed to
promote social justice by providing job security and
protecting workers from exploitation through rights
such as the right to collective bargaining and
protection against arbitrary lay-offs. These laws
gave the state a bigger role in regulating wages and
working conditions, based on the philosophy that
free markets were not suitable for determining
employee compensation and terms of employment.
Additionally, workers’ organisations such as labour
courts and the Indian Labour Conference were
critical components of the system as they gave
Indian labour unionisation a formalised platform to
operate. On the other hand, most
opponents argued that it failed to
achieve its goals because it was overly
complicated, consisting of over 29
separate Acts and creating confusion
and discouraging the formalisation of
labour contracts, especially for small
organisations.  Furthermore, large
corporations were reluctant to expand
their workforce since any layoffs
required government permission, a
scenario referred to as the ‘small firm
trap.” Additionally, although the
system was intended to benefit all Indian workers, it
primarily catered to the needs of the roughly 10% of
Indians who worked in the formal sector. Finally, the
Indian Labour Conference, which was meant to
serve as a think tank for labour laws, had not
convened since 2015, indicating poor governance
and the system'’s failure to meet current demands.

The BJP’s Reforms

On 21 November 2025, the BJP government
consolidated the 29 Central labour laws into 4
Labour Codes, namely, the Code on Wages, the
Industrial Relations Code, the Code on Social
Security and the Occupational Safety, Health and
Working Conditions Code. The codes were intended
to provide benefits to all Indian workers while
simplifying the regulatory framework and reducing

Labour Codes have
faced several
challenges at the
state level, but they
have the potential
to transform India’s
business
landscape while
bolstering its
economy.

compliance complexities. It was argued that these
were a step forward in the direction of Viksit Bharat
by improving the Ease of Doing Business, attracting
investment, creating employment opportunities,
and enhancing India's competitiveness while
reducing the quantum of controls and simplifying
procedures. This viewpoint holds that the new laws
will benefit a larger percentage of the population
since they cover gig workers and those in the
informal sector and provide minimum wage
requirements that are applicable to all industries
and to both men and women. Additionally,
supporters claimed that the codes would make
India’s business environment more attractive by
encouraging global companies to establish
operations in the country, thus creating jobs. The
codes also give more flexibility to businesses by
allowing them to lay off workers more easily,
subject to provisions of the law.

However, the reforms also attracted
criticism from opposition parties
and unions, who argued that they
unfairly favoured employers over
workers’ interests.  Additionally,
socialists stated that  the
government adopted the changes
without adequate consultation with
stakeholders and took advantage of
the fact that the parliamentary
session was winding down to enact
the changes without debate. Some Critics argued
that the codes allowed greater use of contract
workers, reduced worker protections, and made it
easier for businesses to lay off employees by
requiring government approval to dismiss fewer
than 300 workers. Furthermore, critics argued that
the implementation of the codes was not uniform
around the country and that there was considerable
resistance at the state level since fewer than
two-thirds of the states had ratified the changes by
early 2026. Labour union leaders also argued that
the codes prevented workers from striking or
negotiating salaries collectively by imposing overly
strict procedures on such actions.

Comparison and Contrast

The main point of contention between the
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supporters and opponents of the Labour codes
revolves around differing views on balancing
socio-economic factors. A comparison of the views
expressed by supporters of the Congress-era Labour
law legacy and supporters of the BJP’s reform
agenda shows that the former focused primarily on
protecting workers in the organised sector, while
the latter was concerned about the needs of the
majority of Indians who worked in the informal
sector. Another difference between the two
approaches is that the Congress-era system did not
allow much flexibility for businesses to lay off
workers, unlike the BJP’s agenda, which covers a
wider set of workers, including those in the
informal, gig and platform sectors. The new code, on
the other hand, has provisions that leave more
scope for managerial autonomy and less regulatory
burden on the business, with the goal of promoting
investment and job creation. In addition, while the
Congress system resulted in the creation of
institutions such as the Indian Labour Conference
to participate in the law-making process, the BJP’s
Labour Codes consolidated 29 Central labour laws
into four Codes, and many believe it will lead to a
more simplified, transparent, and efficient labour
market that protects workers’ interests while
promoting business and economic development.
Supporters also believe that reform will be an
important step towards Viksit Bharat by improving
employment, enhancing productivity, and creating a
healthy working ecosystem for workers, industries,
and the economy. Additionally, the Congress
government allowed strikes and shutdowns with
little interference from company officials, while the
BJP’s Labour Codes aim to promote industrial peace
by imposing stricter conditions for work stoppages
in order to promote economic growth, despite
accusations of curtailing fundamental labour rights.

Conclusion

The development of India’s labour laws is
inseparable from its shifting economic demands
and the evolving needs of its workforce. The
Congress model both satisfied some of the
requirements of India’s workers and created several
challenges for businesses while providing limited
benefits to the majority ofIndia’s informal sector
workers. The Labour Codes, on the other hand, are

designed to further India’s interests by satisfying
most of the needs of the informal sector, including
tier gig and platform workers, while also providing
social security to a vast majority of India’s working
population. Labour Codes have faced several
challenges at the state level, but they have the
potential to transform India’s business landscape
while bolstering its economy. If effectively enforced,
Labour Codes will promote India’s emergence as a
new global business powerhouse, increase
investment, create jobs, and boost sales of Indian
goods and services, all while ensuring social
security and protecting workers’ interests. |If
effectively enforced, the Labour Codes can open up
new vistas of opportunities for the workers as well
as the industry by creating an environment
conducive to investment, employment generation,
and formalisation of the workforce. By embarking
on this reform process and by ensuring its effective
and efficient implementation through the collective
effort of the Centre, the States, the employers and
the workers, India can indeed make this a
cornerstone of its Viksit Bharat, thus contributing to
a robust economy, social security and overall
development of the nation.
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One Card,
No Borders
How Portable Ration
Rights Changed the
Grammar of Migration

Rajendra Rajput
Intern at the Nation First Policy Research &
Change Foundation (NFPRC Foundation)
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‘ ‘ From

Bundelkhand to
Bengaluru, a
ration card no

longer knows a
border; it only

knows a citizen.”

For decades, there was a
cruelty embedded so deep in
India's welfare architecture
that it had almost come to feel
natural. A poor family in
Bundelkhand or Bahraich would
be issued a ration card which
acted as a lifeline, and a
promise from the Republic that
they would not go hungry. But
the moment their breadwinner
boarded a train to Surat,
Ahmedabad, or Delhi in search
of a livelihood, that promise
stayed behind, folded into a
drawer in the village home.

The same Shramik who mixed
the cement for a flyover, who
baked the bricks for a school,
who carried the sand for a
bridge, could not, at the end of
a punishing day, walk into a
ration shop in his city of toil
and claim the grain that was
promised to him. His
citizenship, in effect, stopped
at the state border. His hunger
did not.



This was not a small administrative gap. It was, for
nearly six crore internal migrants, a daily
negotiation between dignity and hunger. It forced
workers to rely on costly open markets, reduced
wages intended for their children's education and
subtly conveyed to India's most mobile and
industrious citizens that the Constitution's
guarantee of food security was contingent upon
their remaining in one place.

One Nation, One Ration Card (ONORC) changed that
grammar entirely. Launched under the Department
of Food & Public Distribution and rolled out
nationally under Prime Minister Narendra Modi's
government, it is not merely a technical upgrade to
the Public Distribution System. It is a
socio-economic emancipation, a quiet but profound
assertion that a citizen's rights travel with them,
from Kashmir to Kanyakumari, in the spirit of Sabka
Saath, Sabka Vikas, Sabka Vishwas.

Three Pillars of Empowerment
True Portability: The Split-Ration Revolution

Consider a mason from Bihar working on a
construction site in Mumbai. Under ONORC's
split-rationing feature, he can walk into any Fair
Price Shop near his worksite and lift his share of
subsidised food grain, while hundreds of kilometres
away, his ageing parents or his wife would be able
to draw the remaining family entitlement from their
home-village shop on the very same ration card.
Food security, for the first time, moves at the speed
of the worker's own migration.

Freedom from Exploitation: Dignity by Design

For generations, the ration shop dealer held
near-total power over a family's monthly grain, a
power that would often include rudeness,
short-weighing, or outright denial. This unfair
hurdle has been overcome through ePoS devices
and Aadhaar-linked biometric authentication.

According to PIB, more than 5.43 lakh ePOS-enabled
Fair Price Shops are now networked nationwide.
This means a worker, instead of being a captive to
mistreatment at one counter, can simply walk to
another, transforming him from a helpless
supplicant to an empowered consumer.

The Digital Backbone: MERA RATION

The government's MERA RATION mobile application,
available in 13 languages, has put this entire
architecture into a worker's palm, letting him locate
the nearest shop, check entitlements, and track
transactions in real time, in his own tongue,
whether that is Bhojpuri-inflected Hindi, Odia, or
Tamil.

Two Lives, Transformed

The positive changes to the lives brought by the
ONORC can be understood from the following
incidents documented by the Centre for Labour
Research and Action-

For twenty years, Lokesh Ravidas has migrated from
his home district of Chitrakoot, Uttar Pradesh, in
search of work, the last two of which were at a brick
kiln in Bhilwara, Rajasthan, alongside his family.
Before the implementation of ONORC, providing
food for that family at their workplace required
purchasing grain from local merchants at
unchecked market prices.

There was a second indignity too: after a long
absence, his name would routinely be struck off his
village's ration rolls, forcing him into repeated trips
to a government office just to get reinstated. Today,
Lokesh draws his subsidised ration from a Fair Price
Shop near the kiln itself, no market markup, no
bureaucratic limbo, no punishment for having gone
where the work was.

At the same Bhilwara kiln works, Pramod Manjhi,
who migrated from Banka district in Bihar. He no
longer has to return home again and again just to
draw his monthly ration from a nearby dealer to
maintain his food security entitlements, easing a
financial pressure that once ate directly into his
family's earnings.

Before ONORC, an absence of a year or two would
mean a dealer telling him his name had been
quietly deleted from the list, triggering the same
cycle of office visits, lost wages, and anxiety that
Lokesh describes. Pramod puts it simply: the
scheme has made life easier and lighter for migrant
workers like him.
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The Numbers Behind the Story

The scale here is staggering: ONORC today
underwrites food security for roughly 80 crore
beneficiaries under the National Food Security Act,
with over 100 crore portable transactions recorded
since inception.

An independent review showed that the changes on
the ground are significant; a report from the Asian
Development Bank on ONORC looked at migrant
households and found that 75% of them spent less
on food, saving about ¥574 each month, while also
experiencing better food security through tough
financial times and easier access overall.

Behind this sits one of India's largest tech-driven
welfare deployments: the same ADB study found
94% of surveyed ration cards had been successfully
seeded with Aadhaar, with 96% of those
beneficiaries satisfied with the process.

A Resilient, Unified India

ONORC's quiet ambition reaches beyond India's
borders, too; it is a concrete Indian contribution to
the United Nations Sustainable Development
Goal of Zero Hunger by 2030, proof -that
cooperative federalism, when paired with
technology and political will, can solve
problems that seemed permanent for
seventy years.

A ration card was once a piece of
regional paper, a document that
bound a poor man to his village even
as his labor built the nation's cities.
Today, it is something else entirely: a
portable symbol of national citizenship,
carried in a Shramik's pocket from state to
state, guaranteeing that wherever Bharat
is being built, the builder himself will not
go hungry. That is the promise of
Antyodaya, the rise of the last person,
made real, one fair-price shop at a time.



India's four Labour Codes are among the biggest
steps taken by the government to modernise the
country's labour system. These laws were passed by
Parliament between 2019 and 2020, replacing a
framework that had been in place for almost a
century. By combining twenty-nine central labour
laws into four major codes, the government has
created a more transparent, efficient, and
worker-friendly employment system.

For decades, India's labour laws became excessively
complicated due to overlapping rules. A range of
industries had to follow different regulations,
workers and employers were subjected to multiple
rules, and the overall system was difficult to
navigate and understand. This had led to increased
complexities, decreased compliance, reduced
productivity, and lowered industrialisation rates

Realising the need for radical changes

The government formulated four new labour codes
on wages, industrial relations, social security, and
occupational safety, health, and working conditions.
The new laws did not create a new system but
helped make the existing ones more simplified,
coherent, and easier to follow.

Code on Wages: Ensuring Fair and Transparent Pay

The Code on Wages sets a common definition of
wages across all sectors. It requires basic pay and
dearness allowance to account for at least 50% of
an employee's total income, making salary
structures more transparent and preventing unfair
cuts in benefits.

This reform helps provide long-term financial
security by increasing contributions to the
provident fund and gratuity, improving retirement
benefits for millions of workers.

Some important
changes don't grab
much attention
when they first come
into play, but they
can greatly affect
the lives of millions.”

A Century
Overhauled
Understanding

India’'s Four Historic

Labour Codes

Dr Dinesh Ashok
Associate Professor,
Chandigarh University,
Mohali, Punjab




It also sets a national minimum wage that no state
can go below, ensuring a basic level of pay
protection throughout the country. By merging four
earlier wage-related laws into one, the government
has made it easier for employers to follow the rules
while protecting workers' financial rights.

Industrial Relations Code: Promoting Employment
and Industrial Growth

The Industrial Relations Code  promotes
employment and industrial development by
simplifying the process for resolving disputes,
acknowledging the fixed-term  nature of
employment and expediting regulation, and
introducing a re-skilling fund for laid-off workers.

This code will foster industrialisation and job
creation and improve the business environment by
reducing the time taken to adjudicate disputes and
addressing ambiguities in legal procedures and
regulations. The new code also seeks to provide
stability by offering a more predictable industrial
relations framework that will promote investment
and economic growth while facilitating the skills
upgrading of laid-off workers.

Social Security Code: Bringing Every Worker
Under the Safety Net

One of the most significant changes is the Social
Security Code, which for the first time in India’s
history recognises gig workers and platform
workers.

Millions of delivery riders, cab drivers, and other
app-based or digital-platform workers are added to
the social security net. The Code provides for the
creation of a Social Security Fund, to which the
digital platforms will contribute, and from which
benefits such as life insurance, disability, health
and maternity, and old-age benefits will be paid.

Workers may register on the e-Shram portal, which
has been created for that purpose, and avail state
welfare benefits in a digitised, organised manner.
By clubbing 9 social security laws into one, the
government ensures that workers in the organised
and unorganised sectors receive greater benefits.

Occupational Safety, Health and Working
Conditions Code: Code for a Safer Workplace

Occupational  Safety, Health and Working
Conditions Code consolidates 13 laws related to
factories, mines, plantations, ports, construction,
etc., regulating the working conditions of workers
in various sectors.

The new code covers a wider set of workers,
including inter-state migrant workers. It specifies
norms for medical check-ups in various sectors and
mentions issuance of appointment letters to
workers by their employers, among other changes.
The new code makes workplaces safer and more
transparent.

A New Era of Labour Reforms

The implementation of the four Labour Codes
marks one of the most significant labour reforms
since India's independence.

By replacing twenty-nine old laws with four new
codes, the government has rationalized the labour
system, boosted worker protection, and at the
same time made it easier for businesses to operate.

In addition, these measures are expected to raise
the level of formal employment, attract
investments, increase productivity, enhance social
security, and create room for a progressive labour
system that serves the interests of both employees
and employers. They also show the government's
goal of building a modern, globally competitive
economy with stronger legal protections, better
financial security, and more respect for workers.

India’s Labour Codes are not only legal reforms but
also significant steps in India’s future development
towards a well-established and competitive
workforce.

India’s Labour Codes will have a massive impact on
employment, economy, and development as states
begin to adopt them, ultimately helping India
become the developed and self-sufficient country it
aspires to be.
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From Informal
to Inclusive
Securing Every

Worker,
Strengthening
New India

Riya Bhardwaj
Policy Consultant at Nation
First Policy Research and
Change Foundation and an
Advocate

It is fair to say that, for decades, a significant
contribution to India's economic growth came from
the unorganised workforce. This workforce, which
consists of street vendors, construction workers,
artisans, domestic workers, delivery partners, and
gig workers, drove the invisible engine of the
country’s economy. Unfortunately, these
contributors often had no access to health
insurance, pensions, or financial security. A single
accident or illness could push an entire family into
hardship.

Under the leadership of Prime Minister Shri
Narendra Modi, this reality is changing. Guided by
the vision of Sabka Saath, Sabka Vikas, Sabka
Vishwas, the Government has taken historic steps to
ensure that every worker, whether employed in a
factory, driving a cab, delivering food, or running a
small enterprise, has access to dignity, protection,
and opportunity.

A landmark step in this journey was the Code on
Social Security, 2020, which for the first time gave
legal recognition to gig workers, platform workers,
and unorganised workers. This act, along with
acknowledging the changing nature of employment
in a digital economy, also laid the foundation for
extending social security to millions who had long
remained outside the formal system. The Code
additionally provides for the creation of social
security funds for gig and platform workers,
ensuring that economic progress is accompanied by
worker welfare.




e-Shram: India’s Digital Social Security Revolution

One of the Modi Government’s most transformative
initiatives has been the launch of the e-Shram
Portal, the world’s largest national database of
unorganised workers. By registering on the portal,
workers receive a Universal Account Number (UAN)
linked to Aadhaar, enabling them to access
government welfare schemes regardless of where
they live or work.

Whether a worker migrates from one state to
another or changes occupations, their identity and
social security benefits remain portable. This marks
a major shift from fragmented welfare delivery to a
digitally connected and inclusive ecosystem.

Today, over 30 crore workers have
registered on e-Shram, bringing

A nation can

health coverage of up to %5 lakh per family per year
for secondary and tertiary hospitalisation; by March
2025, more than 36 crore Ayushman Cards had been
issued.

At the same time, the PM SVANidhi scheme has
strengthened the livelihoods of street vendors by
providing collateral-free working capital loans,
coupled with incentives for timely repayment and
digital transactions, reducing dependence on
informal moneylenders and promoting financial
inclusion. Since its launch, the scheme has
sanctioned over one crore loans to street vendors
across the country.

these initiatives have created a
multi-dimensional social security
framework that provides protection

Collectively,

millions into the formal social become trul against old e ileress, acciden.ts,

protection framework. developed ); and economic  distress, while
eveloped only reinforcing the broader objective of
when every

Building a Strong Social Security
Net

citizen has the

inclusive and dignified livelihoods
for India's workforce.

opportunity to

To provide financial protection to
workers at every stage of life, the
government has complemented its
landmark labour law reforms with a
comprehensive social security
architecture. Through the Pradhan
Mantri Shram Yogi Maan-Dhan (PM-SYM) scheme,
eligible unorganised workers are assured a
guaranteed monthly pension of 3,000 after
attaining the age of 60, with matching
contributions from the Central Government, thereby
strengthening old-age income security.

To protect families from unforeseen contingencies,
the Pradhan Mantri Jeevan lJyoti Bima Yojana
(PMJJBY) provides life insurance cover of 2 lakh at
a nominal annual premium of %436, and has
recorded over 27.43 crore enrolments, while the
Pradhan Mantri Suraksha Bima Yojana (PMSBY)
offers accident insurance cover of 2 lakh (%1 lakh
for partial disability) at an annual premium of just
¥20, with over 58 crore enrolments.

Additionally, healthcare security has been
significantly expanded through Ayushman Bharat -
Pradhan Mantri Jan Arogya Yojana (AB-PMJAY),
under which eligible beneficiaries receive cashless

work with dignity
and the
assurance of
social security.

Empowering the New-Age
Workforce
India’s rapidly expanding digital

economy has created millions of
opportunities for gig and platform
workers. The Modi Government has ensured that
these workers are not left behind in the country's
growth story. By combining legal recognition,

digital identity through e-Shram, affordable
insurance, pensions, healthcare, and financial
inclusion, India is building a modern labour

ecosystem that balances flexibility with social
protection.

The journey from an informal economy to an
inclusive workforce is central to the vision of Viksit
Bharat.Through bold reforms, technology-driven
governance, and people-centric policies, the Modi
Government has transformed the way India
supports its workers. From the village artisan to the
app-based delivery partner, from the street vendor
to the construction labourer, millions are now
becoming equal partners in India's development
journey.

BJYM Magazine | 19 ———



From Protective Laws to
Empowering Women

Political Science
Postgraduate and

aharat by 2047 when millons of s The New
self-evident. No country has been

resources. The process of Pl.aC| ng Women
creating safe, dignified and

Central labour laws into four Labour

exercise; they aim to redefine the

system of compliance-heavy labour Researcher

hopes to strike a balance between

women remain out of the formal
able to sustain economic prosperity Com paCt
development in India is not only
at the Centre of
accessible opportunities for women.
Codes comes into play. These
relationship between labour,
and economic development is
worker welfare and economic

workforce? The answer is Labou r

by excluding half of its human

about creating jobs, but rather about

This is where the merging of 29 V| kSlt Bharat
reforms are more than a legislative Sanya Vats
enterprise, and the State, as an old

replaced by a new system that

growth.
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These reforms find a philosophical basis in the
ideas of Pandit Deendayal Upadhyaya about
Antyodaya, whereby the final individual in the
queue would be the first beneficiary of
development. Prime Minister Shri Narendra Modi
has repeatedly stressed that the model of
development in India should be based on the
principle of: Sabka Saath, Sabka Vikas, Sabka
Vishwas, Sabka Prayas. This bigger vision is
captured through labour reforms, especially insofar
as women are concerned, by appreciating that
unless women are given equal opportunity, dignity
and security in the workplace, inclusive growth will
remain elusive.

This aspiration was expected long ago
in the Constitution of India. Articles 14,
15 and 16 assure equality before the
law, outlaw discrimination based on sex
and guarantee equality of opportunity
in state employment. Article 39(d)
urges the State to give equal pay to
equal work, whereas Article 42 urges
the State to give humane conditions of
work and maternity relief. It is not the
Labour Codes that establish these
ideals, but they attempt to render
constitutional morality into the reality
of the workplace.

Equality Must Mean Opportunity, Not Restriction

Over decades, labour laws tended to perceive
women as a protectionist issue rather than a source
of empowerment. Bans on night shifts, strict
compliance controls, and disjointed labour
legislation often shrank the workforce, especially in
manufacturing, supply chain, hospitality, and new
service industries that are 24/7. Although such
provisions were put in place with good intentions,
they propagated stereotypes that women needed to
be excluded, not empowered.

Occupational  Safety, Health and Working
Conditions Code, 2020 is a notable change in this
line of thinking. It allows women to work in all
establishments, even on night shifts, as long as
they are willing and there are proper safeguards for
safety, transport, and working conditions. This will
be a significant shift away from paternalistic

When every worker
is secure, every
family becomes

stronger. And when

every family moves
forward with
confidence, India
moves closer to the
dream of a
developed and
self-reliant nation.

control to choice-enabling. Gender equality is not
about limiting women to play, but about making
workplaces secure enough for them to make that
choice of their own will.

No less important is the Code on Wages, 2019,
which strengthens the idea of equal pay between
men and women engaged in similar tasks. Equal pay
is not only an economic problem; it is an acceptance
of equality of dignity. According to the World Bank's
Women, Business and the Law 2024 report, women
enjoy only 64% of the legal protections that men
have access to around the world, and no country
has yet achieved full legal equality in the
workplace.

These reforms in India come at a
crucial moment in history. They
recognise that equality can only be
on paper and must finally become
equality in practice.

Nari Shakti Is India's Greatest
Economic Opportunity

The discussion of whether women
should be employed should not be
limited to social justice; it is also
an issue of economic change. As
the McKinsey Global Institute
predicts, increasing gender equality may add up to
US$28 trillion to the global GDP by 2025, with some
of the biggest potential beneficiaries being
countries such as India due to their demographic
makeup. Similarly, the World Bank reckons that by
bridging gender employment gaps, the world could
greatly enhance economic development.

In India itself, positive trends have been observed.
The Periodic Labour Force Survey (PLFS) found that
female labour force participation has grown
significantly over the past years, from 23.3 in 201718
to 41.7 in 202324. Although economists are right in
noting that a large portion of this growth is due to
self-employment and informal work, as opposed to
salaried jobs, it does show that more women are
joining economic activity than ever before.

The issue facing policymakers is thus no longer to
take women into the labour force, but to ensure
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that they get decent jobs with good wages, safe
working environments, and social welfare. In this
case, the Labour Codes offer a legal basis by
ensuring formalisation, making compliance easier,
and extending protection to more significant groups
of workers, including those involved in the gig and
platform economy.

The policy is in line with the Government's wider
focus on women-led development. Some of these
efforts include the Beti Bachao Beti Padhao,
Stand-Up India, PM Mudra Yojana, Skill India, and
PM Vishwakarma initiatives, which aim to enhance
women's access to education, entrepreneurship,
and skills. These efforts are enhanced by labour
reforms that ensure that once women enter the
labour market, they are governed by a more
contemporary and fairer legal system.

All this does not imply that laws can change
workplaces. Safer transport, affordable childcare
facilities, more efficient grievance redressal
systems, and stronger implementation are equally
vital. In fact, the World Bank warns that nations
have laid down one-fourth of the institutional
machinery that is required to implement
gender-equal laws. This applies to India, too: what
Parliament has passed will not be the real success
of the Labour Codes, but how they are carried out by
governments, employers, and society as a whole.

The Road to Viksit Bharat Runs Through Women's
Empowerment

The concept of labour reforms is commonly referred
to as compliance, inspections or industrial
relations. But they have another meaning. They
symbolise a change in the development philosophy
of India-it is no longer about controlling labour but
rather about empowering workers; no longer may
women be seen as vulnerable actors in the
development of the nation but as equal partners.

The vision of Shram Shakti, Shram Samman cannot
be separated from the vision of Nari Shakti. The
moment a woman is paid the same amount of
money, she empowers not only the family income
but also the productivity of the country. By being
able to work safely during a night shift when
transport, safety and work protection are provided,
the economy learns another  competent
professional. Once she enters formal work and has
access to social security, the principles of
Antyodaya shift from political philosophy to reality.

A Viksit Bharat will not be built by men or women
alone. It will be built when Shram Shakti and Nari
Shakti march together, transforming India's
demographic potential into its greatest national
strength.
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From
Victorian
Morality to
Viksit Bharat
How Labour Law
Finally Made
Workplaces Safe
for Women

Soumili Das
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at Nation First Policy
Research and Change

Foundation

India’s labour network
consists of a diverse
workforce across all sectors,
and women are not peripheral
to this diverse pool. But what
constitutes their safety?
Traditionally in Indian
lower-income families, the
confinement of women in a
so-called ‘protected’ enclosure
has been the definition of
‘safety’. This had a
considerable influence in
discouraging them from
pursuing work, because doing
so would, of course, mean
crossing the confines first. No
doubt, the physical enclosure
has historically depicted the
normative restrictions
imposed upon women.




However, women’s labour has often been
considered a convoluted issue in itself. The colonial
period, especially from the 1880s to the 1930s, had
seen ample participation of women in labour. These
were not isolated incidents; women had to sustain
a double income in the crumbling colonial economy
and also project a facade of independence by
leaving the confines of their homes. They did not
shy away from resisting the totalitarianism of the
colonial government and also their landlords.

An Evolutionary Perspective on Women in Labour
Industry

Colonial historians argue that they had to resist
these vices of the society at the same time. Women
labourers led revolutions and protests and
were also vocal about their working
conditions, along with their political
views. They had to take on the difficult
task of handling home and the outside
world at the same time. Also, motherhood
must have been a challenge for them. As
seen in the Tebhaga Movement (1946),
women labourers inculcated
action-oriented groupthink among
themselves.

The post-independence scenario was vulnerable to
women labourers like before. Keeping aside a few
policy changes that shall be discussed later in the
article, they had a pivot in the post-liberalisation
scenario in the 1990s. Liberalisation welcomed
globalisation with open arms, and that’s when
there was a need for a large, educated pool of
workers in India. Women were a part of this group
as well.

Improving Metrics

This had reflections on several current indices. The
Monthly Periodic Labour Force Survey (PLFS)
recorded the all-India Female Labour Force
Participation Rate (for ages 15+) at 32.7% as of June
2026. Also, India’s annual Usual Status FLFPR rose
from a low of 23.3% in 2017-18 to 41.7% in 2023-24.
Women acting as “helpers in household
enterprises” surged from 9.1% (2017-18) to 19.6%
(2023-24). Women working as “own-account
workers” rose from 4.5% to 14.6% over the same

The Occupational
Safety, Health
and WorRing
Conditions Code,
2020 reframed
the issue of night
shifts concerning
women.

period. The Economic Survey of India, conducted by
the Ministry of Finance, Government of India, and
the World Economic Forum, reveals that women
spend an average of 299 minutes per day on unpaid
care work, compared to 97 minutes for men. This
also points to a stark pay gap.

The statistics point to a stark quantitative change,
but also reveal a distress-driven surge in the
self-employed and unorganised sectors. In this
scenario, policy-driven changes at the grassroots
need to be studied to convert economic
vulnerability into economic security.

How Law Shaped Women’s Working Conditions

‘Safety’ has different interpretations
for women from a diverse workforce.
The concept of safety itself has
evolved over time. The colonial view
saw women’s morality through a

Victorian lens. Hence, it was
unbecoming of a woman, as per
policymakers, to take up

unconventional roles and work late
at night. Section 66(1)(b) of the
Factories Act, 1948, which banned
night work for women. Safety was
often translated through a unique colonial avoidant
bias and was used as an ulterior motive to tweak
Indian mill outputs. Excluding women from night
shifts perhaps did little to improve workplace
safety. Similarly, the Mines Act 1923-29 banned
onsite work for women at mines. This made women
in mine-rich areas like Raniganj suffer. Victorian
norms dominated colonial labour laws concerning
women.

However, a ‘paternalistic’ attitude to women’s work
safety was introduced in the post-independence era
in 1948. The Factories Act, 1948, codified Section 66,
prohibiting women from working in factories
between 7 PM and 6 AM. For over six decades, this
provision restricted female employment in
high-growth industrial and logistics sectors. The
case in point was the Maternity Benefit Act 1961,
which was later amended in 2017, and the Vishakha
Guidelines, 1997. The former condones paid
maternity leave and motherhood care as a basic
right, while the latter introduced the concept of
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workplace safety to a country that was yet to see
the coming of MNCs. The Sexual Harassment of
Women at Workplace Act, 2013 (POSH) shifted from

criminal law remedies to a
workplace-embedded redressal framework. t

civil,

According to Companies (Accounts) Second
Amendment Rules, 2025, companies are now legally
required to disclose detailed POSH complaint
statistics. This has integrated POSH with
government scrutiny. This promotes more corporate
accountability for workplace safety.

While both POSH, 2013 and OSHWC, 2020 are
landmark judgments in formulating grievance
redressal at formal workplaces, the unorganised
sector does not benefit from it. It does not yet have
the privilege of defining what a ‘workplace’
constitutes. A female worker who refuses a night
shift may be passed over for promotions or quietly
pushed out. This can be addressed by setting up GPS
transit, dedicated security, and creches for just a
few female night-shift workers is cost-prohibitive.

Upwards and Onwards: A Safe

Environment for Women

Working

Recent policy changes, like integrating social

security with the e-Shram portal, have bridged the
gap between safety and informal sectors. Social
security benefits directly go to informal women
workers without requiring a traditional corporate
employer as a middleman. However, more action is
needed in both formal and informal sectors to make
workspaces more gender-inclusive and diverse.

We can state that Indian labour laws concerning
women’s safety have transformed from being
Victorian-morality logbooks to progressive and
pragmatic codes that reflect the vision of Viksit
Bharat of Prime Minister Shri Narendra Modi Ji and
the motto “Sabka saath, sabka vishwas, sabka
vikaas”. An inclusive and all-abiding policy change

can further help India develop its safety
infrastructure  that attracts more women
stakeholders.
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India’s progress has always been driven
by the hard work, determination and
dedication of its people. Whether in
factories, farms, offices, construction
sites or the rapidly growing digital
economy, every worker contributes to the
nation’s development. The Modi
Government has placed “Shram Shakti,
Shram Samman” at the centre of its
development agenda, recognising that
the dignity of labour is the foundation of
a strong and self-reliant India. Among its
many reforms, consolidating 29 labour
laws into four Labour Codes stands out
as a landmark step towards creating a
labour system that is simpler, more
inclusive, more empowering for workers,
and better suited to the needs of a
modern economy. More importantly,
these reforms reflect a long-term vision
of ensuring that the benefits of growth
reach every section of society. As India
moves towards the goal of Viksit Bharat
2047, the journey, implementation and
impact of these labour reforms have
been commendable.
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The Code for
a New India
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Sankalp: the vision

India’s economy has undergone remarkable
changes over the last decade. This has included the
emergence of new industries, the transformation of
the workplace and technology, and millions of new
aspiring young minds entering the workforce. The
nature of work has evolved with the rise of
start-ups, e-commerce, logistics and the platform
economy, creating new opportunities  for
employment.

Keeping this changing landscape in view, the Modi
Government recognised the need for a labour
framework that could meet the expectations of the
world’s 4th largest growing economy while
safeguarding the interests of workers.
The objective was not simply to amend
existing laws but to create a legal
system that was easier to understand,
more transparent and capable of
extending welfare to every section of
the workforce. This vision marked the

for a labour system that is well equipped to meet
the needs of both workers and employers in a
rapidly changing economy.

Shramik Sashaktikaran: Empowering Every Worker

The true measure of any labour reform lies not only
in the laws it introduces but also in the confidence
it creates among workers. The Four Labour Codes
reflect a shift towards recognising the aspirations
of India’s modern workforce. Apart from expanding
the scope to the unorganised sector, gig economy,
and platform workers, these reforms also place
greater emphasis on timely wages, safer
workplaces and wider access to social security,
ensuring that the benefits of development are not
limited to a few organised sectors but gradually
reach each and every worker
contributing to India’s economy.

Labour reforms
are not only
about improving
workplaces; they
are equally about

India’s workforce is diverse and rooted
in different backgrounds. The new
labour codes place greater emphasis
on extending social security to gig and

beginning of one of New India’s most strengthening platform workers, while migrant
significant labour reforms—the India’s economic ~ workers stand to benefit from
consolidation of 29 Central labour laws foundation. improved  portability of  welfare

into four comprehensive Labour Codes,
laying the foundation for a labour
ecosystem that supports both economic progress
and the dignity of every worker.

Sankalp se Siddhi

The Modi Government undertook the historic task of
consolidating 29 Central labour laws into four
Labour Codes covering wages, industrial relations,
social security, and occupational safety and health.
This landmark reform brought greater clarity and
consistency to India’s labour framework by
introducing common  definitions, simplifying
compliance procedures and reducing unnecessary
legal complexities. The new framework also
embraced digital governance, making registration,
record-keeping and compliance more transparent
and accessible. By recognising the changing nature
of employment and bringing gig workers, platform
workers, and unorganised sector workers, these
reforms expanded the scope of labour welfare and
focused on social security. They have also combined
simplicity with inclusivity and laid the foundation

through initiatives such as One Nation,
One Ration Card. Minimum wages and
related measures have broader applicability,
especially for women, as they encourage safer and
more inclusive workplaces and reflect an effort to
ensure that the benefits of labour reforms reach
every section of the workforce.

India’s labour market indicators have also improved.
According to the Periodic Labour Force Survey
(PLFS), the overall Labour Force Participation Rate
(LFPR) for persons aged 15 years and above
increased from 49.8% in 2017-18 to 60.1% in 2023-24,
indicating greater participation in the workforce
alongside  broader efforts towards labour
formalisation and employment generation.

Under the Congress government for decades, labour
laws expanded through multiple pieces of
legislation, often resulting in a system that was
complex to administer and difficult to navigate for
both workers and employers. The Modi Government
focused on simplification, transparency and wider
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coverage. The labour reform is not merely a legal
exercise; rather, it is linked with employment
generation, formalisation of the workforce and
inclusive economic growth. This reflects a
governance model where workers are viewed not
merely as beneficiaries of welfare schemes but as
equal partners in India’s development journey,
strengthening the vision of SABKA SAATH, SABKA
VIKAS, SABKA VISHWAS.

Sashakt Bharat Viksit Bharat

Labour reforms are not only about improving
workplaces; they are equally about strengthening
India’s economic foundation. With this modern
labour framework, businesses gain the confidence
to expand, new investments are encouraged, and
conditions for generating more employment are
created. For India’s MSMEs, which are the backbone
of the country's economy and provide employment
to a large number of people. These reforms have
helped labour courts create an environment where
enterprises can focus more on innovation,
productivity, and growth because of the greater
clarity on labour regulations.

The Modi Government’s larger vision of Atmanirbhar
Bharat, Make in India and Viksit Bharat 2047 are

also complemented by these reforms. A modern and
transparent labour ecosystem is India’s greatest
strength in its vision of becoming a global
manufacturing hub and an emerging engine of
economic growth. By encouraging enterprise,
supporting innovation and creating quality
employment, the Four Labour Codes are helping
build an economy that is competitive, inclusive and
future-ready. A confident nation has laid its
foundation: a confident workforce, and this spirit
will play an important role in India’s journey
towards becoming not only an economic
powerhouse but also a Vishwaguru that inspires the
world through inclusive development, good
governance, and respect for the dignity of labour. As
Bharat Ratna Atal Bihari Vajpayee envisioned, “®eH
fAeTR I@T 8”—the path to a stronger India lies
in moving forward together, where every worker
becomes a partner in the nation’s progress.
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Our workers are the
architects of a
developed India.
Their hard work and
dedication are the
foundation of the
nation's progress”

- PM Shri Narendra
Modi Ji

P

ﬂJYM Magazine | 29

1:

Honouring the
Vishwakarma
Labour Reform as
the Foundation of
Viksit Bharat 2047

Jessica Saini
Intern at the Nation First
Policy Research and Change
Foundation




On 20th July 2015, at the 46th session of the Indian
Labour Conference, Prime Minister Shri Narendra
Modi Ji stood before a packed hall and addressed
India’s workers not merely as labourers, but as
“Vishwakarmas”. He expressed deep conviction
about how outdated laws and systemic challenges
have held back businesses and workers alike and
said that India must overcome these barriers so that
our udyogs can grow and our shramarthi can work in
peace and dignity. He said, “India would not prosper
until its Vishwakarmas prosper.”

And today, in 2026, that promise is being fulfilled,
despite opposition, numerous consultations and
structural obstacles; India’s Labour Codes are finally
here. These codes represent a new beginning for
India’s labour laws, which seek to cut through
complexity, simplify compliance, and build
confidence. In short, a government that has shown
vision and has delivered on its word.

MSMEs: As Pillars Of Growth

Micro, Small and Medium Enterprises (MSMEs) are
central to this transformation. MSMEs form the
backbone of India’s industrial economy. As per the
Economic Survey 2025-26, they account for
approximately 35.4 per cent of manufacturing,
around 48.58 per cent of exports, and 31.1 per cent
of GDP in the country. With over 7.47 crore
enterprises employing over 32.82 crore persons, the
sector holds its position as the second-largest
employer after agriculture. Despite this scale,
MSMEs have historically operated in an informal
environment.

These challenges stem from structural issues such
as narrow profit margins, limited administrative
bandwidth, and fluctuating labour demand.
Previously, complex regulations imposed heavy
compliance costs, discouraging formal hiring and
restricting growth. This polarised the labour market,
leaving roughly 90% of India's workforce in the
informal sector, largely without legal protections or
social security.

What The Labour Codes Change

The new Labour Codes attempt to address these
structural constraints through a combination of
simplification and inclusion. First, they significantly

reduce regulatory complexity by replacing 29 laws
with four codes. Prior to this, a typical MSME faced
1,450 obligations annually involving 59 types of
inspectors that came at different intervals with
different requirements. Around 45% of the
compliance burden for MSMEs came from labour
laws. The new framework replaces this fragmented
system with a unified compliance architecture that
involves a single electronic return instead of 31
filings, consolidation of registers from 84 to just 8,
and a single registration and licence valid across
India.

The earlier system rooted in laws like the Factories
Act 1948 and other inspector-driven statutes, relied
on discretionary, often opaque inspections that
created scope for rent-seeking and harassment,
particularly for small firms. The inspection regime
has been reoriented from a punitive ‘inspector raj’
to an Inspector-cum-Facilitator model supported by
web-based, pre-notified inspections.

Second, the new codes are a big step forward for
worker protections. The old system was a confusing
mix of outdated laws like the Minimum Wages Act
of 1948 that were often applied unevenly and left
many informal workers behind. The Code on Wages
2019 changes this by replacing that patchwork with
a clear, universal statutory floor wage that applies
to everyone, no matter the sector or location.

Similarly, the Code on Social Security 2020 marks a
departure from historic laws like the Employees'
Provident Funds and Miscellaneous Provisions Act
1952, which  mainly covered only formal,
organised-sector workers. By explicitly including
unorganised, gig, and platform workers, the new
framework acknowledges the actual dynamics of a
21st-century labour market and attempts to bridge
the social security divide.

Third, the code makes hiring easier by correcting
distortions created by earlier laws. Previously, firms
relied heavily on contract labour under the Contract
Labour (Regulation and Abolition) Act 1970 to
bypass rigidities in permanent hiring, often leading
to a dual workforce with stark inequality in wages
and benefits. The Industrial Relations Code 2020
formalises fixed-term employment (FTE), allowing
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firms to adjust workforce size in response to
seasonal demand without resorting to informality,
while the workers get parity in wages, including
gratuity after one year of service.

Fourth, the reforms reduce compliance thresholds
that historically acted as “growth ceilings” for firms.
In the past, under the Industrial Disputes Act 1947, if
a business hired more than 100 people, it faced a
mountain of red tape and needed Government
permission just to make basic staffing changes. This
created a "growth ceiling" where owners were afraid
to expand. The new codes raise this limit to 300
workers, giving MSMEs the breathing room to scale
up and create more jobs without immediately
getting hit by complicated legal hurdles.

The Opportunity: Formalisation At Scale

The significance of these reforms lies in their
potential to reduce disincentives for MSMEs to
grow. Historically, MSMEs avoided formalisation
because the cost of compliance outweighed its
benefits. By reducing the administrative burdens
and offering more flexible employment options, the

Labour Codes seek to make formalisation
economically rational rather than just legally
mandatory. This could help in solving India’s

‘missing middle’ problem where micro and small
enterprises chose to stay small and are reluctant to
expand.

If implemented effectively, the labour codes can
trigger a virtuous cycle of formalisation,
productivity, and employment growth in India’s
MSME sector. The economic logic is straightforward:
when firms move from informality to formality, they
gain access to credit, markets and the ability to
scale efficiently, while the workers gain stability,
which in turn raises productivity.

This is central to realising India’s demographic
dividend. India has a large young population that
enters the labour market every year and
needs jobs. The Economic Survey of
India estimates that the country needs
to generate roughly 78.5 Lakh jobs
annually to absorb them. Without
formalisation, these workers are absorbed
into low-productivity and informal

employment, diluting the demographic advantage.
However, if MSMEs are enabled to scale and
formalise, they can act as the primary absorbers of
this workforce, transforming demographic pressure
into productive capacity.

However, the success of the Labour Codes depends
on whether state Governments show the same
conviction that the Government of India did. Labour
remains a Concurrent List subject, and full
implementation depends on states notifying their
own rules. Uneven adoption across states could
dilute the intended uniformity of the reforms.

Conclusion

The Labour Codes lay the foundation for a more
modern, predictable and inclusive labour market. By
consolidating 29 central labour laws into four
Codes, they simplify compliance, strengthen worker
protections, and create a more coherent regulatory
framework.

As global supply chains diversify and investment
becomes increasingly competitive, efficient labour
markets are a strategic advantage. A transparent
and predictable regulatory framework enhances
both competitiveness and worker welfare. A decade
after the call to honour India's Vishwakarmas, the
Labour Codes provide the institutional foundation

for higher productivity, quality
employment, and India's journey
towards Viksit Bharat
by 2047.



Rights That
Travel to Work
Labour Reform
and the New Legal
Charter for
Women

Jagdish Trivedi
Advocate and Columnist

Historically, women in India have
faced barriers to labour-force
participation, including
occupational restrictions, unequal
pay, and concerns regarding
workplace safety. The Labour Codes
aim to address these issues while
balancing economic growth and
ease of doing business. These
Codes represent one of the most
significant consolidations of labour
legislation since Independence. By
merging 29 central labour laws into
four comprehensive codes, the
reforms seek to simplify
compliance while strengthening
worker protection. Among the most
notable features are provisions
affecting women's participation in
the workforce, including equal
remuneration, expanded
employment opportunities, safer
workplaces and improved social
security.




Our Vision

The Bharatiya Janata Party has consistently
articulated women's empowerment as a central
pillar of governance through its vision of "Nari
Shakti" and "women-led development." Over the
past decade, this philosophy has been reflected in
a series of legislative and policy initiatives aimed
at expanding women's opportunities, strengthening
their legal rights, and increasing their participation
in public life and the economy. These include the
enactment of the Maternity Benefit (Amendment)
Act, which extended paid maternity leave, the
criminalization of instant triple talag through the
Muslim Women (Protection of Rights on Marriage)
Act, 2019; the enactment of the Constitution (One
Hundred and Sixth Amendment) Act,
2023 (Nari Shakti Vandan Adhiniyam)
providing for the reservation of
one-third of seats for women in the Lok
Sabha and State Legislative

For women, the
reforms emphasise
equal wages, wider

not by restricting their choices, but by enabling
them to exercise those choices in a secure and
dignified working environment. The reforms
therefore attempt to balance workplace flexibility
with statutory protections, recognising that labour
welfare and economic growth are complementary
objectives rather than competing priorities.

Wages

The Code on Wages, 2019 extends wage-related
protections across employment and prohibits
discrimination in matters relating to wages on the
ground of gender for the same work or work of a
similar nature. It also prohibits discrimination in
recruitment except where employment of women is
restricted or prohibited by law. A
significant reform is the introduction
of a uniform statutory definition of
'wages'. A common definition reduces
ambiguity across labour laws and

Feemiiies e delimietons 2ig s employm.e.nt simplifies calculation of wages and
present the introduction of the four | opportunities statutory benefits.
. including night shifts

Labour  Codes, which seek to with safeguards, Night shifts and Employment
strengc’lthen lequal . remur::era.tti.on, safer workplaces opportunities

expand employment opportunities, and stronger _

improve workplace safety, and enhance soc,'al_secf,]r,'ty The Qccupatlo'n'al Safety, Health and
social security for women workers. architecture. Working Conditions Code, 2020 marks

One of the most significant conceptual

shifts introduced by these four Labour Codes is
their underlying philosophy towards women's
employment. Traditionally, labour legislation often
sought to protect women by imposing restrictions
on the nature, timing, or location of their work.
While those restrictions were considered to be
enacted with concerns for safety, they had the
consequence of limiting women's access to
employment opportunities, career advancement,
and higher-paying sectors. These Labour Codes
seek to move beyond this restrictive approach by
adopting an empowerment-oriented framework.
Rather than excluding women from certain
occupations or working hours, the Codes permit
broader participation while requiring employers to
implement appropriate safeguards relating to
safety, working conditions, transport, sanitation,
and welfare. This reflects the understanding that
women's economic empowerment is best achieved

an important shift by permitting

women to work in all establishments
and for all types of work, including before 6 a.m.
and beyond 7 p.m., subject to their consent and
prescribed conditions relating to safety, holidays,
working hours and other safeguards. Earlier, laws
imposed broader restrictions on women's night
work in several sectors. The Central Occupational
Safety, Health and Working Conditions Rules, 2020
prescribe safeguards such as adequate lighting,
security arrangements, transportation where
applicable, CCTV in specified circumstances, and
grievance mechanisms. States may prescribe
additional conditions while implementing the
Code.

Safer and healthier Workplaces

The OSH Code consolidates multiple safety laws
and requires employers to maintain workplaces
that are safe and free from health hazards. It
provides for welfare facilities, sanitation, drinking
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water, first-aid arrangements and, where
applicable, créche facilities and welfare officers.
These measures are particularly significant for
increasing women's  workforce participation.
Protection against sexual harassment continues to
operate through the Sexual Harassment of Women
at  Workplace (Prevention, Prohibition and
Redressal) Act, 2013. The Labour Codes
complement, rather than replace, this legislation by
strengthening overall workplace safety obligations.

Social Security

The Code on Social Security, 2020 consolidates
social-security legislation covering employees'
provident fund, insurance, gratuity and maternity
benefits. Maternity Benefit provisions are
incorporated into the Code, preserving statutory
maternity protections. The Code also expands the
legal framework to include gig workers, platform
workers and unorganised workers through enabling
provisions for social-security schemes.

Economic Impact

Higher female labour-force participation
contributes to economic growth, household
incomes and productivity. By reducing legal barriers
to employment while requiring safety safeguards,
the Labour Codes seek to encourage greater
participation of women across sectors including
manufacturing, services and logistics.

Constitutional Values

The reforms embodied in the Labour Codes are
firmly rooted in the constitutional vision of
equality, dignity, and social justice. Labour Codes
should therefore be viewed as statutory
mechanisms through which these constitutional
principles under Article 14 (equal protection of
laws) and Article 15 (non-discrimination on grounds
of sex and equality of opportunity in matters of
public employment) are progressively realised. The
Directive Principles of State Policy reinforce these
constitutional values by directing the State, under
Article 39(d), to secure equal pay for equal work for
both men and women, and under Article 42, to
ensure just and humane conditions of work along
with maternity relief. The provisions relating to
equal remuneration, prohibition of gender-based

wage discrimination, workplace safety, welfare
measures, and maternity protection strengthen the
legal framework for implementing constitutional
guarantees in the modern labour market.

Conclusion

In recent years, the policies of the Central
government under PM Modi’s leadership have
emphasised women-led development, reflecting a
shift from viewing women primarily as
beneficiaries of welfare schemes to recognising
them as active participants in economic growth
and nation-building. These codes align with this
broader vision by seeking to remove structural
barriers that have historically limited women's
participation in formal employment while
preserving statutory safeguards relating to wages,
safety, welfare, and social security. Measures such
as permitting women to work across all sectors,
facilitating employment during night shifts subject
to prescribed safeguards, strengthening equal
remuneration provisions, and expanding access to
social security collectively reflect an enabling legal
framework that supports greater economic
participation. In this context, the reforms are part
of a broader policy effort to harness the productive
potential of India's women as equal contributors to
the country's economic progress and long-term
development.

The four Labour Codes seek to combine
labour-market flexibility with worker protection. For
women, the reforms emphasise equal wages, wider
employment opportunities including night shifts
with safeguards, safer workplaces and stronger
social-security architecture. Effective
implementation by state governments, employers
and workers will determine the full realisation of
these objectives.
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‘ ‘ The Labour Codes are
among the most
comprehensive and
progressive labour reforms
since Independence. They
protect workers while
making it easier to do
business in India."

— Prime Minister
Shri Narendra Modi

Growth
and Justice,
Together
The Vision Behind
India's New
Labour Regime

Mahiman Tiwari
Advocate and Social
Worker

For decades, Bharat’s labour law framework was
characterised by complexity. 29 Central labour
laws, enacted over different eras to address
different industrial realities, had created a maze of
overlapping definitions, multiple registrations,
numerous compliance requirements and
fragmented enforcement mechanisms. While these
laws were claimed to protect workers, they also
imposed significant compliance burdens on
employers and often failed to extend meaningful
protection to the vast majority of Bharat’s
workforce employed in the informal sector.
Recognising the need for a modern labour
ecosystem, the Government of India enacted four
landmark Labour Codes, marking one of the most
significant structural reforms in Bharat’s labour
governance since Independence.

Far from presenting a choice between economic
growth and worker welfare, the Labour Codes
demonstrate that the two are complementary. A
business-friendly environment encourages
investment and job creation, while stronger worker
protections create a more productive, secure and
inclusive workforce. The Labour Codes therefore lay
the foundation for a modern labour ecosystem
aligned with the vision of Viksit Bharat,
Atmanirbhar Bharat, and Make in India.




Simplifying the Regulatory Maze

Perhaps the greatest achievement of the Labour
Codes lies in simplifying Bharat’s labour regulatory
architecture. Instead of navigating twenty-nine
separate laws, employers and employees now
operate within four integrated Codes covering
wages, industrial relations, social security and
occupational safety.

The reforms introduce a uniform definition of
"wages", reducing disputes over provident fund,
gratuity and bonus calculations.  Digital
maintenance of registers, electronic filing of
returns, online registration, technology-enabled
inspections and simplified licensing reduce
procedural complexity while improving
transparency and accountability.

"when workers
prosper,
industries
prosper; and

Equally significant is the transition from
the traditional Inspector Raj to the
Inspector-cum-Facilitator model. Rather

duration of their employment.

The Codes would also reduce litigation through
harmonised definitions and streamlined
compliance, while rationalising penalties in several
minor procedural violations and permitting
compounding in appropriate cases. Such measures
encourage voluntary compliance without diluting
worker rights.

These reforms are particularly significant as Bharat
seeks to position itself as a global manufacturing
hub. International investors often evaluate
countries on regulatory certainty, labour flexibility
and administrative efficiency. By modernising
labour governance, Bharat strengthens its
competitiveness  while  supporting
flagship initiatives such as Make in
India, Digital India and the Production
Linked Incentive (PLI) programme.

Expanding Worker Welfare and Social

; i Securit
than acting solely as an enforcement W,I;igslggﬁi;rfs g
authority, inspectors now play a natio’n While simplifying compliance for
facilitative role by assisting employers prospers.” businesses, the Labour Codes

in complying with labour laws while
retaining the power to enforce legal
standards where necessary. This reflects
the broader governance philosophy of Minimum
Government, Maximum Governance, in which
technology, transparency, and trust replace
unnecessary procedural hurdles.

Vinod, a 38-year-old textile manufacturer in
Maheshwar, had to navigate multiple registers,
varying definitions of wages and several compliance
requirements under different statutes. Today,
simplified digital compliance would allow small
businessmen like Vinod to devote more time to
improving production, adopting new technologies
and expanding employment instead of navigating
procedural complexities.

The Industrial Relations Code introduces nationally
recognised fixed-term employment, allowing
enterprises to respond more effectively to seasonal
demand and project-based work while ensuring that
fixed-term employees receive wages and statutory
benefits comparable to permanent workers for the

simultaneously broaden the scope of

worker welfare. The Code on Wages

extends statutory minimum wage
protection beyond the earlier system of scheduled
employments and empowers the Central
Government to prescribe a floor wage, below which
state minimum wages ordinarily cannot fall. It
strengthens provisions relating to timely payment
of wages and continues the commitment to equal
remuneration, thereby promoting both economic
security and gender equality.

Sunita, a housekeeping employee in Bhopal,
previously worked without a written appointment
letter or clarity regarding statutory entitlements.
Under the modern framework, she would be entitled
to formal employment, wage protection and digital
record-keeping, which enhances transparency and
provides workers like her with stronger legal
recognition.

The Code on Social Security represents one of the
most forward-looking aspects of the reform. For the
first time, Bharat’s labour legislation expressly
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recognises gig workers, platform workers and
unorganised workers, acknowledging the changing
nature of employment in a rapidly digitising
economy. The Code creates an enabling framework
for governments to introduce schemes relating to
pensions, insurance, disability benefits, maternity
assistance and other social security measures for
these categories of workers. Similarly, eligible
fixed-term employees benefit from a shorter
qualifying period for gratuity, ensuring that
temporary employment does not come at the cost
of long-term financial security.

Economic development must be accompanied by
safe and dignified working conditions and thus the
Occupational Safety, Health and Working
Conditions Code establishes comprehensive
standards relating to workplace safety, sanitation,
ventilation, drinking water, welfare facilities and
occupational health. It also strengthens provisions
concerning inter-state migrant workers, recognising
the importance of ensuring that labour mobility is
supported by legal protection and welfare
measures.

The Labour Codes further promote gender inclusion
by enabling women to work across all sectors,
including during night shifts, subject to their safety,
welfare and consent. This reflects a progressive
understanding that economic empowerment should
expand opportunities while ensuring workplace
safety and dignity.

Recently, an electronics manufacturing unit in the
NCR region improved safety standards, digital
compliance and better welfare facilities to not just
protect workers but also improve productivity,
reduce workplace accidents and enhance employee
confidence. These real-life cases clearly indicate
that worker welfare and industrial efficiency
reinforce one another rather than standing in
opposition.

Formalising Bharat’s Workforce

Perhaps the most transformative vision underlying
the Labour Codes is the formalisation of Bharat’s
workforce. For decades, millions of workers
remained outside institutional protection despite
the existence of numerous labour laws. Simplified

compliance, digital governance and expanded social
security encourage enterprises to formalise
employment relationships. Formalisation gives
workers legal identity, greater access to social
security, retirement benefits and institutional
grievance  redressal, while  simultaneously
improving productivity, financial inclusion and
economic resilience.

This reflects a broader development philosophy:
economic growth becomes meaningful only when
its benefits reach the worker on the factory floor,
the delivery partner navigating city streets, the
migrant labourer building national infrastructure,
and the young entrepreneur creating tomorrow's
enterprises.

These labour codes reimagine Bharat’s labour
ecosystem comprehensively through this legislative
consolidation. The earlier system, fragmented,
overburdened with paperwork, and full of regulatory
uncertainty, has been transformed into an
integrated governance system that works through
digitally administered processes with legal clarity
and broader social security. Most importantly, they
recognise that the prosperity of workers and the
success of businesses are inseparable. India’s
labour minister has observed that labour reforms
should empower both industry and labour: "when
workers prosper, industries prosper; and when
industries prosper, the nation prospers." This
philosophy lies at the heart of the new labour
codes.

By modernising labour governance, encouraging
entrepreneurship, expanding worker protections,

attracting investment and promoting formal
employment, these reforms lay a durable
institutional foundation for a stronger, more

competitive and more inclusive Bharat. These
nation-building reforms embody a vision in which
economic efficiency and social justice move forward
together, strengthening our journey towards
becoming a Viksit Bharat - a developed, resilient
and globally competitive nation where growth is not
only faster but also fairer, broader and more
sustainable.
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Dignity as
Jurisprudence
The Constitutional
Vision Behind the
Four Labour Codes

Adv. Ankita Ganga Deb
State Executive,
BJYM Odisha
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From Colonial Fragmentation
to Consolidation

India’s labour law architecture, for
decades, bore the imprint of
colonial governance- fragmented,
compliance-heavy, and often
adversarial in nature. The
coexistence of 29 central labour
legislations created a labyrinthine
system that was not only difficult
for employers to navigate but
also inadequate in delivering
meaningful social security to
workers, particularly those in the
unorganised sector. The
enactment of the four Labour
Codes the Code on Wages, 2019;
the Industrial Relations Code,
2020; the Code on Social Security,
2020; and the Occupational
Safety, Health and Working
Conditions Code, 2020 marks a
transformative moment in India’s
labour jurisprudence. These
reforms reflect a decisive shift
toward harmonisation,
formalisation, and the
constitutional promise of

dignity of labour.




Constitutional Foundations of Labour Welfare

At the constitutional level, labour welfare is not
merely a policy choice but a mandate. Articles 14,
19(1)(c), 21, 23, 38, 39, 41, 42, and 43 collectively form
the bedrock of India’s labour rights regime. The
Supreme Court has consistently expanded the scope
of these provisions to secure humane working
conditions and social justice. In Bandhua Mukti
Morcha v. Union of India (1984), the Court
emphasised the State’s obligation to eradicate
bonded labour and ensure dignity under Article 21.
Similarly, in People’s Union for Democratic Rights v.
Union of India (1982), it was held that non-payment
of minimum wages amounts to forced labour under
Article 23. These precedents underscore the
principle that economic vulnerability
cannot be exploited under the guise of

Court, in Olga Tellis v. Bombay Municipal
Corporation (1985), recognised the right to
livelihood as an integral part of the right to life
under Article 21. Extending social security to
informal workers is a natural corollary of this
jurisprudence. Moreover, the Code introduces
provisions for the creation of social security funds
and mandates contributions from aggregators,
thereby embedding accountability within the digital
economy.

The Industrial Relations Code, 2020: Balancing
Capital and Labour

The Industrial Relations Code, 2020, seeks to
balance the competing interests of capital and
labour by simplifying dispute
resolution mechanisms and redefining

contractual freedom. four Labour thresholds for layoffs and

Codes represent retrenchment. While critics argue that
The Code on Wages, 2019: C_lpdfqdfgm shift  raising the threshold for prior
Universalising Wage Protection inIndia’s labour —government  approval may dilute

law regime. They
are not merely

The Code on Wages, 2019, seeks to

worker protection, it must be viewed in
the broader context of economic

universalise ~ wage  protection by legislative :
. . L growth and employment generation.
extending the concept of minimum consolidations .

. . The Supreme Court in Excel Wear v.
wages across all sectors, unlike the but instruments " T i<ed th
earlier regime which applied selectively. of socio- moln 0, n' I;t(t l) recobgnl.se ¢
This aligns with judicial economic emf Ogi;s r}ig dOC(t)sea usmetss js
pronouncements such as Unichoyi V. transformation. part of the treedom to carry on trade

................... under Article 19(1)(g), subject to

State of Kerala (1962), where the
Supreme Court upheld the fixation of minimum
wages as a legitimate restriction on the freedom of
trade, reinforcing that the right to carry on business
cannot override basic human dignity. By introducing
a statutory wage and ensuring timely payment, the
Code operationalises the Directive Principles under
Articles 38 and 43, which envision a living wage and
a decent standard of life for all workers.

The Code on Social Security, 2020: Widening the
Safety Net

The Code on Social Security, 2020, represents
perhaps the most forward-looking aspect of these
reforms. For the first time, gig workers, platform
workers, and unorganised labour are formally
recognised within the legal framework. This is a
significant  departure from the traditional
employer-employee binary, which had left millions
outside the ambit of social protection. The Supreme

reasonable restrictions. The new Code
attempts to harmonise this right with safeguards
for workers, including notice periods, compensation,
and reskilling funds.

Further, the recognition of trade unions and the
introduction of negotiation unions aim to
institutionalise collective bargaining in a more
structured manner. In All India Bank Employees’
Association v. National Industrial Tribunal (1962),
the Court clarified that while the right to form
associations is fundamental, the right to achieve
the objectives of such associations is subject to
statutory regulation. The Industrial Relations Code
builds on this principle by providing a legal
framework that encourages dialogue while
minimising industrial unrest.

The OSH Code, 2020: Safety and Health as
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Fundamental Rights

The Occupational Safety, Health and Working
Conditions Code, 2020, consolidates multiple laws
to ensure uniform standards of safety and welfare
across sectors. This is particularly significant in
light of judicial observations in Consumer Education
and Research Centre v. Union of India (1995), where
the Supreme Court held that the right to health and
medical care is a fundamental right under Article 21.
By mandating safety standards, health check-ups,
and welfare facilities, the Code reinforces the
State’s duty to protect workers from hazardous
conditions, especially in sectors like mining,
construction, and manufacturing.

Women in the Workforce: Equality and Safeguards

A critical dimension of these reforms is their impact
on women in the workforce. The Codes provide for
equal remuneration, allow women to work in night
shifts with adequate safeguards, and emphasise
safe working environments. This aligns with the
constitutional guarantee of equality under Articles
14 and 15, as well as international commitments
such as the ILO conventions. The Supreme Court’s
jurisprudence in cases like Vishaka v. State of
Rajasthan (1997) laid the foundation for workplace
safety and gender justice. The Labour Codes build
upon this legacy by integrating gender-sensitive
provisions into the broader labour framework.

A Shift in Governance Philosophy

From a political standpoint, these reforms represent
a clear ideological departure from the Congress-era
approach, which often prioritised regulatory control
over economic dynamism. While earlier laws were
well-intentioned, their complexity and rigidity
discouraged formalisation and investment. The
Modi Government’s approach reflects a governance
philosophy rooted in minimum government and
maximum governance. By reducing compliance
burdens, digitising processes, and promoting
transparency, the Labour Codes aim to create an
ecosystem where both employers and employees
can thrive.

Formalisation and the Demographic Dividend

The emphasis on formalisation is particularly
crucial for India’s demographic dividend. With a

large proportion of the workforce engaged in
informal employment, the absence of legal
protections has historically perpetuated inequality
and insecurity. The Labour Codes seek to bring these
workers into the formal fold, thereby expanding the
tax base, improving productivity, and enhancing
social security coverage. This transition from
“jugaad” to formalisation is essential for achieving
the vision of a Viksit Bharat.

Implementation: The Federal Imperative

Critically, the success of these reforms will depend
on effective implementation. Labour is a concurrent
subject under the Constitution, and the role of
states in framing rules and enforcing provisions is
pivotal. The need of the hour is cooperative
federalism, where both the Centre and the states
work in tandem to realise the full potential of these
Codes. Capacity building, awareness campaigns,
and robust grievance redressal mechanisms will be
key to ensuring that the benefits reach the intended
beneficiaries.

Conclusion

In conclusion, the four Labour Codes represent a
paradigm shift in India’s labour law regime. They are
not merely legislative consolidations  but
instruments of socio-economic transformation. By
aligning legal frameworks with constitutional
values and contemporary economic realities, these
reforms seek to uphold the dignity of labour while
fostering growth and innovation. As India moves
toward its goal of becoming a developed nation by
2047, the empowerment of its workforce will remain
central. The Labour Codes, in this regard, are a
testament to the Government’s commitment to
Shram Shakti and Shram Samman—ensuring that no
worker is left behind in the journey of national
progress.
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“yart siftiep) &
geb 319 3b 1
Tgeld &

48R & v B q TMla § YoTTd Bl Het
qPB BT R T B dTel AT Bl &
Tl T & S JATdT AT — I1H BIS TR
TR B T &, d WRed | 9 B W
TP T TE! P! BRIS! TaTHT HSTGI!
P TEY| 1A BTS fhalt U 1oy, fasadt
Te gebT F &1 BT 2T, AR AT BY
ATl N S ATgR 379AT g BT ofT, I8
3R 319 g6 W I8l BT 31TaT 27|
IRBRT AT 2ff, 31T BT PleT W ad
T, TR UdT el erar T b goTR fbaiiex
3 € PIeT BN foem|
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et 98 R &t o W & iy ‘g A2, a7 IRE B
(ONORC) TTSHT ®TE M| 37T 2019 H TR 1541 H Y5 &8
g IS 31151 &2f &b WY 36 ST 37K beenfda yeel §
ML 2| 3H g9 2ATHA B1F a1eT 3ifdw 3R 36aT I &1,
3TR 3B Fref g WTe GR&f Tgeil IR I &2 # "arédet &
TE| 35T S AISHT ¥ s AT Y FwaT @i 77 |
81 RIS o ofIel & — AT AT @Tel Y& T &b dgd
3T aTel o R ATEIET 3R 4 S8 MM B8 3R
QPR BT 4.5 AT F 31fde 3fed Hod gpMl A ol §-U19
HefHT & SIRY 379 BIg Ht Aoty arRIATED AT F 39T
3TST P! I WY o TehdT § — T AT 37feiep, St seed &l
ST Y B & d1G F 379 ddb 71 PIS J 3Afod gidad
-3 81 g 8, TSI SIRY &¥i9 40,000 BR18 9 JoT
BT IATSH-TfHE AT T Tgar €1 "BRT IRMA' HiaTga
T, ST 13 MTT3T W 3Uded 8, 59 QI fshaT T HSigY Pl
Sig d o 3T B

¥ fgdT I a1 Tob I97 SR"T

& IR UG BEMT A IRM Bl &I I8 S| 21 TdeR 2025
PI HIG WBR 1 IR YA Hiede — daq dfgar, sitenfie
ey Jfedr, drHTfSies YRam dfedr AR @radiie gRaf,
R d Brd-a20T Higdl — ol b 29 )M, foer 3k
situfAaferes SR & S BT Pl Teb 3D gid § TS
AT TR R /IS 7 89 WAl & 916 b JaY ATIH
yH-bfed FURT ¥ I TP garnl T I ATHISID &
g1, SR-ITRNT JaTt iG] bl Ugel! IR BT B0
Fg ¥ @At & — IR 9 A S 8, SheR & AT
37T €, IT G& 3799 GH TR BT DI dolrl ¥ el 8

T, 3707 e 159 dteA & ol a1fSies ama v, Tas Tt
AT gedalTed, 3R Te Hew@qul — Il & &
HTHTSTep FR&M d M AT &t AIEffAdl &1 3ifeipR el
Bl 3TUR ¥ T i b3 FaR 376 WU, U 3R
AT ST GIHT3AT bl Y 7T b HI-HT TeT aTedT gTdT
%, 3I% 4 & S ONORC 7 WM B1E Bl gAr™T| AT
ONORC & 37cbeil TS Tel, dfee Teb &8 i — "qicelel
HIUT & AR — B Ugelt Avhel FATd o9 ol &, o
TS 9 HfedTY 31T 9aT IEl 81 WPR! H[bs! b IR,
HTHTSTer Y& BT GRRT 2015 | HEsT 19 Ufderd BRI
b HIfHA &I, ST 2025 deb Tge BIId 64 Hfderd &1 gl &
— 31R 9H HiZdT¢ 59 fawaR &1 3R ds1 B3 & ey fesire
CIRIEES!

ST W 9T fhaT 3RER

Tferams faderg d & T daoT § [T 33T fds ONORC
BT o 38 Tl 86 Wfdrd el Asigdl 4 g4 3ugnit
AT, 3R &0 I dF-a1TE A Bl b ead 376 "Iikid
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HIoH-@d | 3d & I 9 & g9d g1 I8 BIe-at
A et HoTgy URAR & foiT 2, el bl I T B Wol
ST aTel U1 H e STl 21 A1 8, Saergd, ffor 3k
AT S &l # o SabT 3R Jarl ASigRl @l 379
Wy i1, figfert o 3R ves avf b1 Ja1 P qre UGt
ST Gfewmg Y fAert g g €, i Usel dbae Tt
HHTRAT de HifFd &f|

TP I TR G IRE THBGR HY T8l 21 9F TP FHadr
T T A9 81 & BROT AT Bl Y 3707 7 a9 g
%, 3R &< It H T wfdsar andt sl €1 Fdferon W g
I 37T o 3fed qou gl & 3 F 31feies fdshar
Tfel&roT & STaS IS B I aRifesal I aRfd 78 3,
3R -1 Sellepl H qRIATSS HeTUT debiteh! feerbdl
BT HTHAT BT 2| 8 JHAIAT A 3N Fau digdar & g
raeTAl o H el STare 81 Ueb Hed, fAsagf 3ieherd & feig
ST BT P TSRS BT TEl T8l 8 — dfces Tgl a8
STTE & STET 3117 BT BT STeh! &: STTRoehdT 3T, Iod TR
R fEl Bl dsil § 3ifdH BT &1, AR ghH &R dP
qEIBY &fFAT TgaTI

faesfaa WRd &1 f&em & v wen

52 W, ST geara fosa P guf # g3 ¢, ag fbdl Bt
Iudfed ¥ &0 T8 oW Aeigy & Ay Isa & HEr uR
ST T 30 BRI Bl IS BIS & ST T, 319 g8t
T 35 Eepl bl I8 H HpTac Tgl adtl ONORC 7 Arferd
fopaT 1o depitas 3R aa wmel fiet dT oM &bl Fed R
R |t fTRTS ST bl €, 3IR T8 9 Higd¢ st A1 bl
SR, AR JRET 3R TRAT a6 fadr 2 & 81 vh
faep i WRA bl deuT vt gt BTt ST 321 ol &% HsTgl —
T8 Tg 37 TTa H & AT et R Qre’ Y el F — faT
3 & UE PE cb: A &b, W AT B




g Sd
IR AH Gigarsni
I fdoplad VR4

GIRIFS

AdeT AT
ffegeRT, WEd Td
o= 2. efurelf

afem, @M 3R geuTef B+ gfder 21
T 37 3T dTe] fhdM & Wb BREMA! H
ICUTE & dTed HoTgY dep, HSch S dTed
fafor Bt F Aex fSfoed srefaawer o1
Tfd 23 a1l WIeHIH BiHAT db—Rd Y FTfd
BT YD 3T 9 b 2rfard I forar mam 21
T BROT & b fdsf@a YRa @2047 & @8
&I I & AT Affes & T, JRam 3
HIfeRiepRUT bl b | I&d §Y H BIL A
UfeerfIes 3R @I guR fbg e €|

AT & g1 YR DI 4H JaXAT TS I
de situfAafere dr 3R SIfee BT gia o
ISl XET | QT Udtd BT o7 7T sifAb! &
SIBRY 3R 37HT ATHISTS e BT et
fasatt ST UTfResdT & 7 811 3 3TTT-37eT
YA BT, bl Yrae R ETRI 31T
UfehATT 7 beret 3TN &b foiv wfo off, afep
yftep T W 3Taferd GR& iR =g T8 & T

& off | 3RITfSa & P el Y IHTfSIh
&M dfeid 3, Siafcs 78 srefegawar §
BRI T 31K iewrd Sl &1 af B 5
T 301 b gl ol




TUFEAT o g 71 7 i d BT FBaet 3T BT AT
eI, gfces g FAmfor B Jed g€t ofrd & wu A @l
"IN ST DI GH WG & AT UG 3R, fafi=T
fRaUR®! I Fare, STHA ardfdbdrsi & faevor der
Hidsg &b TaResdT3il Bl 2 | I&d Y 29 3eT-31eT
S BT BT IR ATIH 9H Afedr3il (Labour Codes) H
TaTfed fdsam 7| I Wdd YRd & I 98 IReATHD
FURI H 4 U 8|

g BAA BT BT IRATBOT &1, dfcdp ATHT Bl 39 I8
a1 Ucl1ep ¢ fS W 9 BT a1et 8!, dfces Tsg fAmfor 6
He gl 2Aferd HHT AT &1 TRT 9H Higdrg—aa Gfedr,
sEnfies deu Hfgdr, awIfSies JRem Hfgar dom
OAIGE  JRET, WReA Ud PRiyd  gRfeifdar
Tfed—RA P geerd! refease & maaddn &
3HY dR BT TE F| ZABT 3827 YfABI b BRI B
&1 AT, JENTN P AT SFUTEAT DT IR FAHT TAT ISR
ot P T AT 1

S GURT BT I HEcaqul uel AreMlfAe ArTioies gra
21 Ugell IR T g, wiewid HfFal, $-hrad feeftart
P, VT MTRA STSR] a2t 3ETod & & Y] B
HHTISTep GRE b ARR W A BT T JTae feam |
37TST ST MR fefSieet srefeuaserm &Y 31R doft 98 =T ¢,
9 I8 URadT HiasT ot BRf TXpd BT & | W fdar
T el guR fAg grar 81

I fedT 7 AaH daT B FTUROT BT 7S ATIE
AT &1 Ug YAdH a7 bael $8 [ufRa AsTRT db
HIfAd o, STafds 31e8 dd Figdr 3 =JAdH I bl 3aeRon
DI M &1 b BHTRAT deb TaRATRA B BT BT IR
Ye féar 81 "gHH B &b folg T " bl WiaT
W 33 7€ Aot fAell 21

AfgeTsil Bl 3mfefes WITaRT s I faom # +t a8 gur
Jd HEw@qUl Bl FIfald BRI, FHM ddd qoll
37ERT D Y& 3UTAT P A1 AHBIAT B bl 3gAfd
SRt eIy HigeTT3il &Y 31fEies 31T Yald avdl 21 afe
URA B! fIeafId Isg g7 8, Al Afgensi & 47 yriert
9eMT hadd MGl 3Md2Tbdl Tal, dfch  3MTfefed
fFarfar ¥t 21

B Fepd!, ST deb 3aT 3R Affes SHY A BT T FLrerd
T8I

ggH, oY Td HegH 3g9 (MSME) YRd bl 37efeawal i
g &1 ASTIR For § 3BT AT Nid Heayul &1 Sfed
YH BT b BRUT BIC ITNT 3R 3TATRSD erael] H 7
TEd A1 AV 9| GURT 7 37U Pl IRA 711 8, S
fi siffics ATHTRGIE JReM & <R H 3T 3R WRd Bl
3P &AAT H Sei@- 1 Jig: eIt

Arepdd # el W 93 R R It 3R Aawe @mTfde 2 |
fafi= e Tmmet 3iR st 3 & 31eie @
HI g1 fbg fopet Wl GUR BT YeaiasT el 3MRABIN &
YR W 781, gfcs 39F 382d, WeAT 3R drefwrfas
TMTaT & TR WR 8T a1eT | 7 9 Afedrsil &f Jwherdr
3fdd: 39 T, TRERMT 3R FaeAhe fohamaaa w fRk
Gull

i ST gfee J 2@ S, o o HHY deb YH BIL
H et HTfIep HMEH BId e, fobg AT TReATHS GUR
BT JTed el @ T TuEE g A1 F g J
Ut IR YA FHedrol, 31fefe faemm, fAder, ISR gor
3R dfedres Hfdwme T Yeb THY It A SiTsd §Y &M FuRT
&P AP YRBIAT T DI TS | I8 TR befet TdAT
P ATgeghdT Tal, dfeds 21aT FY B YRA B ATHBI&
3R HidT BT PRIFIPBI BI v H I@H b T grait

guR Bl

IfE 37 GURY BT IR a7 Y gfee I 3, Y gehT IR
UfSd ST 3UTATT & "3iciey” g # T TS dt
21 3ifaw dfery ¥ TS ey T 3 & ardfdes faer &1
AH<s 21 Yffe bae 3mfefe nfafafe o1 aream 78, afch
g fAAfoT BT Tere TeMTTt 1 ST i Rferd g,
3T gge B 3ET Yge BT dl srefeaRer Jer
BT 31 Feraw sreferaet g fadiid HRa 6l 3mRferar
AT TR &R "o SIA” & T Pl HaeR W 3aRdT &

3TST WIRA U O T H T2l o TeT & STet "9/ TR & g
BT ¢1 TRT 2H FiEAT s i bl TRATTd WHy T
Bl Bl I YR @2047 6 T bdd 3w

YH FURT W HRR Fg ARY AT ST 8 b 9 Ppae
3E & fgd § &1 fobg afe g7 o Hfgdmsil &1 e
37y febaT ST, |l T BT @ feb S7ebT 3229 3eT 3R
e P e Hgerd LRAfUd BT 71 I Bl T (73m,
ffSieet 3mguTer 3R &n yerwfie aer fiear 2, agf
AT P d8ax raiT, AT FRam 3R T 37faPER
UTeT BT &1 T3t ¥t g, Bt 3refezrascenr a9 deb Holgd el
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TR, 35t SHRAT T dedt St § gt 78t anft; ag
as quf gt STa gie YA BT M, JREM, JHIfSIe
T 3R WA o AT 3R 9T 8171 1579 g o 9H 61
A BT 7, T8T I {I9T BT Aged T &1 A& IWBR
&Y I JUR AT 51 TG BT Vb AT Han 8, A
HRA BT AR, TaTaeht 3R fawmfad I g & f&en
H AOTgd 3MUR WeH &l 21




“Tep STl N T1E BT Ueb &l § Afei...
Ig Uferar gerfdt € YR «ffiet &
arefae Sia Sad ®Y1 STel U 3R &
3% U ‘TR SAgA Pl darer, ar
7 3R € 3 formariar sftaT &
31 & U1l & dte fIdT § Ve Ay,
S 370yl F AladT § &or B
37efaEYT BT, AT & T a2l &b fadbr
BT| gAY 9H BT A 8 arel TRadAT
Ugad! € 30 & 3T AfF a% it gt
B &R dferd ® WS € 3ruAT oy f@g|

HRA H @d THY b 9H AT 29
STETT-37ET Berd BIA TR TR &
AT & F1ef 3TN 9&c 7Y, ddb-1db 9ad
TS, ASTTR P T TReY JTHA 31TV, AAfcb
B BT R A g & T, 9 R
g1 gAIfAT B e ¥ 38 §T §9 29
BITA BT GHIRd B IR 78 9 Hgar
TATE TE &1 ST 3299 & Yt &
IFIBRT BT I&IT BT, I8 & ey
72T B IR T 3R Faardt
3refeeRl] & 3B HH HELRT Bl

S @)

R W GfETS; U 7 Qe

Uge! 9 AfedT  ; da- dfear (Code on
Wages, 2019) | 3T 3827 Ig g
FAT 3 b BHATRAT B I97 W 3R
3R da et aem I Brf & fag
HH daq & Hgid @l gufd: gerdr fAel|

SO YW HigaT g ; 3itefies Hew dfgdn
(Industrial Relations Code, 2020)| I8
dir 98aR Targ 3R faarel B Twe
AT & 1ef &M & BT Tob 9T &




TR 9 wifear € ; |TeTfoies gRed wfedT (Code on Social
Security, 2020)1 377 5§ T 3R wiewd 3maTRd
SR dSit ¥ 98 I8 8, 99 AT Y& BT GRIRT TSHT
31T & HHY I | B , g Hfedr 3ifeie I 31feies yffep!
P AT FIEM P QR | oT1 BT Y Bl &1 3771
BT T fSfSied wiehlH W H1H B $I 3R 96 T 81 T8
UEc IR & 19 &7 |iedr3il 7 i adbd 3iR wiewid yffep!
I FTHTISTe Y& (Social Security) & aRR H ¢ 345
Hidsg Pl GRf&id B BT hifdbRI BeH 3T &

areft 9 T & AEETe gRe, TR Td Frd
uRfEIfdar dfedar (0SH Code, 2020)| Tg BRI By
31feies rfeid, wes 3R il & fey FHHESTHS g1 W)
I St 8198 BT Afearsil & fAQ Id & areft (Night
Shifts) # fdo\s grem Ffedd wedr & 3R Wit BRIl
TR A B & e A I P AR Bl Bl B9 H
3R 31fdies Aot ST 21

HRA | 41 FURI &b &2 § b hifdbRT der 37d §Y 29
RE S HA B TATT B IR 7S 9F FfeaTg ; aa9
AT Y&, WA Vd o uRfefaat |fgar oy
BI TS &1 57 Hled13il BT o7 3827 YHP! &b 7MIBRI Bl
T&T BT, BT DI WA ST 3R BRI Bl 3iftd
Rfed g 3yFe g9 €, S 3ida: fIefda ¥Ra &
fAHioT <l ferm # Teb Heequt ANTe 2l

ST TN A T ?

7 3referavem ® Fact T HHART & T8, 31fug fectiasy
UIER, B ATAP, HIAR 3R BfSed wenH W) M
A a1 TG AT Y ereet b e €1 O F R B
ST TAY PI TS MAABATIHT P G T&l Y U7 g
IR YA Gfedrsil BT 382 YH BILAI Bl WA M,
ST 3TRAA BRAT 3R BT B BodroT & T1 3Mfefh
fder 1 7Tfd AT 81 7 GURT BT Teb 87 Uge], AT H
Ietdr (Ease of Compliance) 81 31 29 37aTT-31alT
BT & WIH R e (S, [{Hra daedd 3R
T Rt &1 cgazen gnftl g89 T &bad 3l & fog
PIH BT 3 B, dfch I HRA H WIE 3R
Jafidr &1 it 7€ 7T TeH B3, ST ST 311 g8 foser
& IS BT HTBR BT 2

3R 3R ey

ST Y Afedr3il § Ig 37U Bl SiIdl & T wHenRal &
JER JaT TR, AP JRAT AR FRfed BRI
fRemm @&l e B Wt IR 3R Thigd AT BT M
e I a8l gad 3R, TB i el 3R fadrwzt
575 B WUl W fFTE Wt e Y &1 T8t HRoT R
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fopamaad W fnfk &

J Y o7 FIT Gt BT W e, Ifceh eI foiafial &

FEATd DT TS YIE @Y 31T &1 G a7 bl &I @ ;

Hfgamit & fag: Tge fave & JRam &1 W 3R
HHIT BTH-HH I’ BT &b 379 BT UBR 2

i 3R wiewH ad: Teel! IR = T 1S ggad
3R ey 1 Rferd e & g e faaaier &1
R&MT perel el 2|

o AW 4P & AT THT W daq fAe B gah
TR 3IR dER TR Ffausil &1 araT|

o WRHH 3R 3G b e RAT BrTS IereEr A
STTSTIET 376 &BTH BT 3R WY 3 3R gfaurse &
T Bl

J geotTg et U af o o faw 78 €, = 39 afae &
forg & Y 310 9 3 er Bl g B HoTgg At B

S[H T GHH & g Y 2Aferd

HETCHT TITE ¥ et oy "W € el it 21

IE foaR 31ret Wit 3aT & UrifTies @1 fasait it g, Bl wTfa
BId g8 T I Tal, dfcd 37 Bs! AHHI F Bt g il
GfAfeA 3197 9| & YRA & fdpr bl Hid Pl HSTgd Hd 2
g efem@ll Guy Standing 3UHI ¥ The
Precariat: The New Dangerous Class (Bloomsbury
Academic, 2011) ® fa@rd ® fos gacdt srefagaven § &m
TSI FRam Wi it =feq | Ig foam 31sT WRd & 9A
QURT b Tt § W Ageqof 71 ST 81

At

IR 9 HfEATS PdcT B gecTd Tel &, dfcs HRd &
BRIA! B 3P Tel, FRfald 3R 3MYFHe s b
féenm # gob 9T BaH 21 gAPT 3897 YfAP! 3R J& &
ST FgeTT RATUA BT 81 IfE SHepT YTt 3R HdeTefiel
&1 J febaT=rg febdT ST &, a1 4 el Brgl BT IR
T8, 9fchs fawfad vRa & fAwfor & sfiet & faeamy &
3R ST I BT HIEIH &9 Febdl 81 T YA GUR Pbacl
BT HET T8l €, Ifcs [Ibfad YRA 2047' & Haed
P! WRIAA W 3ARA b &M 7 b 31dd "gayof 3R
! BeH B




R Y 31Mfees Tfd o WaRdt sifiepl &y
fApT 37cid Aew@yut &1 iy, fAmfo,
fafamfor, aRee, snfaed, oy vd qeam
JENT AT HT & BT Teb g1 HITT U
SffAep] & 2 TR TUTRA 8, ST ASTTR Y
AT H 3794 He Hard & 317 I3
372faT ATRY BT 3R AT X &1 HRATT
srefezraet &Y Tfdefterar B s b
YfAPT B &b dTasia, oid HHY dh
TSI FREM 3R BeATITBRT AT
q%P gIh! g THfHd 8| SHHT I
PBRUT Ig T fdh 1Bl BeaTOTHRT
IS Farg-3meria
(Residence-based) ff, STafds yardt
SffApY T Sftaq Tfaeie (Mobile) BT
2| TheTaReY, BRI &at &b A1 I
qresifHes faraRoT gotrett (Public
Distribution System-PDS) Jfgd 31w
Hond gfaursit & dferd & o 3

YRR Ia-fad & MR &7 ol 380
TSTT &1 BTl HIFT T 21 pifecyT
37eforrey o peEd € -

USTRIRe! IRl T9T: Uit d fa fadail
atTcorfUrRi fasc =rot: usTreti  fUrel faaonl
epifecfierst sreferar

31fq oM T aRdfas & 3R f&a
IoT & g vd f&d # fifga €1 a8 fhgia
ITYfb APITITRRT M BT 37
STYRUT Y I AT & o I
TiReoT 3R TRATYUT Sfie eraT 81 g4t
3R & yart sifiep & ol PBeamoTeRT
AT BT UIEfefeiet 3rcia Hewayuf &1
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I A9M, I I
PTs 3R gicdd
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31. fAfeeer $AR urosy
TETIH TR, ST Bleto],
feett faeafaemea




S} AT 3fECHIVT b 3idTd 9 A2, I A2[ BTe” (One
Nation, One Ration Card-ONORC) &Id=el HTHTfGId
TRET b & H Teb HEwdquf HXRATTA R &b U H I |
g a1 AT W gRar Afafam, 2013 (National
Food Security Act, 2013) & 3idid 9Tl AnTferaY @Y &er
P fBdt fl e-POS Fem 3fEd qea Pl g F 3HR
YHTONRUT & AT I WIET= U1 PR bl FfauT varq
B Bl gAHE H TE FIRAT 2 b W 36 AT Td
e T2l # eI & el e &g YRaf fefad &
a3 9Tl AT 80 dRIe @Il BT WM B
T GIEfafcidt 3ucted avrdl 81 9 gal & 3idrd
TR 3707 f&R BT T2 PRI TR T Y Hebll B,
Sgfds 3MaegeRdl 89 W AN W URAR & T T8
I | YIS &R Hebd 8| T8 FieT a2y w9 & 37 gardt
Radd & e 8T 21

Y FAXYT BT I AgaqUf ggf ‘arefafcicl 3 dathar
Bl qd ¥ Afe I w2, [ER, SIRTs, 3 sve@m 3=
e T AfHeTg SITdT &, T I YTed A | 39 31
TRMAA®G HfEAgal BT FHAT BAT Ugar ATl ONORC
RT3 59 TAATcHD T BT JHTYH fefoied da-ia
3R 3MUR-3MMITRA YHTONGRUT & ATEH F &34 BT I
feparT &1 URUTHEARSY, WTer GR&T 319 bael fHarg-2e R
R T gHR anmelf & Tre g It TfOdR & BT §
faafad 81 & 21

g IRIdT PHad TS JUR T8 2, dfcs ATHIfSie
=T I g F Y wewaqul 81 e W EF 9Tl g §
PHT 3 F FaTT AT B FHT 31 T 87 | feve,
WRY 3R 3G ST Aagehd3il R &gy fbar S
FebdT &1 S 3! 37Tfefes fRIRaT 3R ST & quraem §
HBRIHS FHR DBl FITGT Tt &1 H &, I8 T
it ® T 3R fGeary BT WTaT BY WY Yge Hl ¢,
FIfcp 3% TATT IRAAT &b BROT 370 JUTHe BRI I
EISCREERIEECIT

YA AT &b FTATISTe TREMUT B Taf IR 9H Hfgdrsil
(Labour Codes) & Hex # Y urifiies &1 I&fd 9 52,
T MR BTE R 9 VRIS St fafees erat &
siarfd Farfed gdt 8, o Ml QA1 &1 e 38ed
Yftiep-chied HHTST Y& BT gge BT 8l a9y Bu J
HTHISI JR&M WfedT, 2020 (Code on Social Security,
2020) 3RMTEd, fiT, wiewiH doT Jarft Affdl &
GSTIepRuT 3R TSI JREM P R b feem # wewayuf
YTae S dl 21 GERT 3R, ONORC @l JRai &l
gréfeferet giafedd oear &1 g3 UbR -9 uréa
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ST AfTBT BT I ST dIR B BT T 2
gfe vfdsr § ONORC, $-3/W @& 31 HTHIfoih JR&f
AT & Ji Tt f3fSiea Iaaar Tefud giar g, ar
TSI GR&T Pl urefafac! 3R 31fte e vd gt
g7 bt 2

Jafd ONORC 7 Ieci@HIa 3ueifeaal e &1 & denfy
ST THE! FB ATTETRS AT 3pih Y fdemm €1 3ma
&3 § geHe dAfaefdel, e-POS HAT &I BrRigMdr,
JRAMAfEE THTONROT dam ATl &l SekdT &
Teiferd TRy < St ¥l B yarit siffiel By wrer
Tt wfeArsar dar fSfSiea ufdsarsi & Jifia SHeRT
P BROT t AT TS B | ST 377 1 9b 3fdfiem,
fafi=1 =4l & 9mafe dF & 7 9 B 3R 31fid
TG S B HATgFSdT T §E Bl 3: At
faRoT 93 qoT AUe SH-SITedhdT aFT W) fRER
T AT 3G &

37T Y g F WRA Dl HHTISTb Y& AT Bl “GIec
TR WeaRA & Rigid W 3R 31t faskia & &t
MAIRAT 21 AP &1 MUBR 3qb [ ddb
THHT T I8P 395 T Tt TeT DR gAi—Iet yfdsy
T FATALM AT BT TR BT <Y1 WTer Gear, FTeA
ST, HTHTISTe FREM, hieret fae deil e Foftepeor
(Interoperability) TfUd & U HHfBd ATHTSTS Y&
uTRfEfdd dF famfaa faar S gddr &1 s99 T Bad
yart el B FacAha maadsarsit & gfd e,
gfcs o Tdefterdr (Labour Mobility), 3ftoaTReaoT
(Formalisation) 3R wmmAeht nfde fawry @
IATE e

3dd:, ‘99 AeF, I MeF HBIS’ Bad HIdelHd fddvoT
YUTTeit H debAtepl TRad Tel, Sfcep HTHIISID FI&T &b
i, AR 3R Uddd wWHu B fem ¥ ue
W YUl HIITT Ueel &1 & el Yot fHep! & e
REM HTUBR Bl 37t ATaeTRes, ori AR FHTe T
B 1 &5, oW dfgarsdl, $-3m o fefoiea wami qo
TTHTTSTe Y& FHRT &b H SHBT HHaY Wi § U 0
fffes BT 3TfOBR 3% BRI, fFary a1 Iy Y dgran
Y YT T B 39 1ol fARaR 97 381 U} awr 9 by
TRAT, FHTSE <A 3R 1AM {9 BT gge PHid §¢
fafad YRd &Y TRascgaT By Trefes 3R W& &R Jdbd!
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